Wisconsin State Postings

Notice to Employees About Applying
for Wisconsin Unemployment Benefits

When To Apply

You are totally unemployed,

You are partially unemployed (your weekly earnings are
reduced), or

You expect to be laid off within the next 13 weeks and
would like to start your benefit year early

IMPORTANT: Your claim begins the week you apply. To
avoid any loss of benefits, apply the first week you are
unemployed. Do not wait until the week is over.

Have This Information Ready To Apply:
A username and password for filing online
Avalid email or mobile number
Your social security number
Your Wisconsin driver license or identification number
Your work history for the last 18 months:
Employers' business names **

How To Apply

Hours and Times of Day
Minors May Work in Wisconsin

over may work,

Stat §118.15.

¢ minors
minors under

Forfurther

STEPS TO APPLY ONLINE:
1. Type into the internet browser:

my. gov

Informaion,

‘Maximum Hours of Work
for 14 & 15 year-old minors

Daily Hours.

Aftor Labor Day
through May 31

June 1 through
Labor Day

Always Designing
for People”

Wisconsin Minimum Wage Rates

Non-Opportunity Employees:

Effective July 24, 2009
(Wis. Stat. ch. 104)

General Minimum Wage Rates
Opportunity Employees:
$5.90 per Hour

Minimum Wage Rates for Tipped Employees

$7.25 per Hour

Read & accept Terms and Conditions
Create a username and password
Logon to access online benefit services
Complete your application

Non-School Days
‘School Days

Weekly Hours
Non-School Weeks

8 hours
3 howrs

8 hours.
3hours.

40 hours 40 hours

)pportunity Employees: Opportunity Employees:
$2.33 per Hour $2.13 per Hour

ty employee” Yot
who has been in employment status with a particular employer for 90 or fewer

‘School Weeks 18 hours 18 hours

Apply Online During These Times
9:00AM - 5:00 PM
6:00AM —7:00 PM
9:00AM - 2:30 PM

Sunday
Monday — Friday
Saturday

For help using online services or
if you are truly unable to go online call
(414) 435-7069

Permitted Time of Day. 7am-Tpm 7am-9pm

the two faws.

State chd labor students

Minors under
Minors under st trades, agriulture, and
work in schoal lunch programs. See the Wisconsin Employment of Minors Guide, ERD-4758-P for more detal.

14 0r 15 years of

though they

age.
Winors under . duty

Minimum Wage Rates for
Al Agricultural Employees
Adults
Minors.

Minimum Rates
for Caddies
9Holes  $5.90

18Holes  $10.50

$7.25 per Hour
$7.25 per Hour

Wisconsin Maximum Allowances

for Board and Lodging
Effective July 24, 2009

during business hours free meal period.

Employers' addresses (including zip code) **
Employers' phone numbers
First and last dates of work with each employer
Reason no longer working with each employer

Your alien registration number, document number and

expiration date, if you are not a U.S. citizen

Form DD214 (Member 4 copy), if you served in the military

inthe last 18 months

Form SF-50 or SF-8, if you are a federal civillan employee

Name and local number of your union hall, if you are a union
member

Notice to Employers: All employers covered by Wisconsin's
Unemployment Insurance law are required to prominently display this
poster where employees will easily see it If employers do not have a
permanent work site regularly accessed by employees, an individual
copy is to be provided to each employee. For additional copies go
online at: https://dwd.wi gov/dwd/publications/ui/notice.htm or call
(414) 438-7705. Please enter your Ul Account business name
and address in the box (at right) for employee reference.
Notice to Employees: The federal Social Security Act requires
that you give us your social seourity number. It will be used to verify D sl ity oy andsenice e o
Your identity and determine your eligibility. I you do not provide your with al
social security number, we cannot take your claim. 1 for
Insurance Division at (414) 435-7069 to request mhm\almn ln an
alernate format, including tranlated to another language.

Non-Agricultural Employment
Non-Opportunity Employees:  Opportunity Employees:
$87.00 Per Week $70.80 Per Week
$4.15 Per Meal $3.35 Per Meal
$58.00 Per Week $47.20 Per Week
$8.30 Per Day $6.75 Per Day

Winors 16.& 17
one shiftand the startof the next shif,

%0 I 185,90 per haur for
Onthe g1 day, 25 per hour

,or wite to US, Department of

For more information about
unemployment insurance, visit our website:
dwad.

q Labor,Wage & Hour, 740 Regent Strst,Suie 102, Madison, WI 53715,
gov/ui

(808) 266-6360 o Miwaukoe (414) 227-4384.

STATE OF WISCONSIN

CE®DWD

Doparimentof Workforce Dovelopment
** Employer Business Name & Address:

DEPARTIENT OF WORKFORCE DEVELOPMENT 00 s qual pportntyerpoerand snvice Agricultural Employment

AllEmployees
$B7.00 Per Week
$4.15 Per Meal

PO BOX 8928 MADISON W 53708 assistance wilhthis information. Please contact the.

66-6361 1o request
o

$58.00 Per Week

Meals $8.30 Per Day

Lodging
et o sroer ks
o Rose)

Camp Counselor Employment
Weekly Salary for All Employees [Adults and Minors]

Board & Lodging  Board Only  No Board or Lodging
Salary Rates $210.00 $265.00 $350.00

Employee Rights under Wisconsin’s
Business Closing/Mass Layoff
Notification Law

e is rceiving the required minmum wage rates.

When board or lodging provided by an employer is accepted and received by an
employee, me employer s permitedto deduct up tothe above amounts from the
e employee

For more information contact:
wnms a “business closing” or “mass layof?”

requi

notice f STATE OF WISCONSIN
'DEPARTMENT OF WORKFORCE DEVELOPMENT
EQUAL RIGHTS DIVISION
ROOM AT00 819 N 6TH ST ROOM 723
MILWAUKEE W1 53203

more employees (not ncluing "new” or “lon-hour” employees).
A mass layoff” requires notce if

(R.9/2019) business dosing” an

201

MADISON Wi 53703

PO BOX 8328

MADISON Wi 53708-8928
Telephone: - (608) 266-6860

departures, o reirements), I hey ae lid

Req uired When ot s ey New or Website: https://dwd.wisconsin.gov/er/

low-our dithe i i and

Employers Who must provide notice and when? ek et n\msle!nm\xl:rneedans\medmmmh!r\;?gme:snzsszmig;usmgn
Decide to Cease o020
Providing a i i
Health Care
Benefit Plan

Stat.§

is greater or
Atleast 500 employes.

WISCONSIN BONE MARROW Advance Notice :

AND ORGAN DONATION LEAVE ACT
Section 103.11,

to
display a copy of this poster i the workplace. Employers ith 25 or more employees are
required o post their particular leave policies.

Telephone: (414) 227-4384

voluntary

o

pe provide
Josing” r “mass ayoff” nthis stat. Th federalor
bl ]

Under: st

¥ either sex:

Notice to Employers / Employees

Your state has its own minimum wage law which requires posting a notice
regarding the aspects of that law. Employers are stil required to post the
Federal Minimum Wage notice from the US. Dept. of Labor Fair Labor
‘Standards Act in adtion to this state posting. According to the Dept. of
Labor,; where Federal and state law have different minimum wage rates, the
higher standard applies.

« Up to ik (6) weeks leave In @ 12-month period forthe purpose of serving as a bone marrow or
organ donor,provided that the employee provides his or her employer with writen verification
that the employee Is to the leave Is only
for the period necessary for the employee to undergo the bone martow of organ donation
procedure and Lo recover from the procedure.

infinancal rouble.
What employees are entitled to receive notice?

business closing’ or “mass layof.” New
" or

o

“mass layof.”

What can employees recover if notice is required and not given?
ployer Impl 10" or “mass ayoff

This faw appies only to an employee who has worked forthe employer more than 52 consecutive
weeks and for a least 1000 hours during that 52-week period. The law also requires.
be allowed to substtute paid or unpaid leave provided by the employer for Wisconsin Bone Marrow
or Organ Donafion Leave. Employers may have leave poicies, which are more generous fhan leaves
required by the law.

A complant conceming a denlal ofrights under this law must be fled within 30 days after the 'w"ﬁ;‘a:oeja';'ﬁx::':f :: ;";g:;‘,,";;":;‘,’,';;’;
violaion occurs or the employee should have reasonably known that the violation occurred,

whichever i later. 3

employers who plan

eirees and ‘ This Posting is for Informational Purposes Only |

wiite us at:

Wisconsin Family and
Medical Leave Act

STATE OF WISCONSIN
'DEPARTMENT OF WORKFORCE DEVELOPHENT
EQUAL RIGHTS DIVISION

Which employers must comply with this

requirement?

: An employer who operates a business
enterpise In Wisconsin that employs 50 or more
persons In the state must provide witen notice
af s nention o cease providing health care

DWD benelis o affected partes.

819N 6TH ST, ROOM 723 3 'Iwhn Is an affected individual entitled to this

MILWAUKEE W1 53203 o ‘ -

¥ \: Employees, any union representing EMD 0‘[&95

UL (it ofthe business,ferees,

Website: itps://dwd wisconsin.govrer/ by the
. allh aropianaroenle 0 rcoie 60 Cays

written notice that the benefits will cease.

w, or to make a 201 EWASHNGTON AVE ROOM AT0D B19NBhST

complaint abouta denial of rights under the law contact:

i

POBOX 8928
MADISON W1 53708
Telephone: (608) 266-6860

ROOM723.
MIVAJKEE W1 53203
Teephone: (142274384

20 80X g2
MADSONW 53708

oo Section 10310,

mscousm 600) 2666050

STATE OF WISCONSIN
[0C0]

DEPARTMENT OF WORKFORCE DEVELOPMENT
EQUAL RIGHTS DIVISION

this poster in ployer
their particular leave policy.

Website: htps:/dwd.wisconsin gov/er/ &3

fyou Under ith 50 or

language, please contact us.

* Uptosix (6)

70652020

Wisconsin Fair Employm w

Section 111.31-111.3

ption of the
(16) weeks of the.

nploy i
birth or placement of that child.
* Up to two (2) weeks of leave in a calendar year for the care of a child, spouse,
domestic partner, as defined in § 40.02(21c) or 770.01(1) or parent or a parent of
‘a domestic partner with a serious health condition.

fyou have a msammy i b T e A ) e

translated to another anguage, please contact us. 062020y : Why should an affected person flle a
complaint about not receiving 60 days*
notice of the cessation of a health care
beneflt plan?

A person who did not receive proper nolice may
receive either the valu o the insurance:
premium(s for the period without notice or the
actual value of medical expenses incurred

(maximum of

* Up to two (2) weeks leave in a calendar year for the employee's own serious
health condition.

This mployer more than 52
conseutve weeks and o atleast 1000 hours durin hat 52+ ok period. The law a\zo
requires that o subsitute paid or

employer for Wisconsin Family and Medical Leave. Employers may have leave Dn\mes

Employee Protections Against Use of
Honesty Testing Devices (Wis. Stat. § 111.37)

ploye testing must display this poster in one or
where notices to employees are customarily posted.

Under Wisconsin aw, requiring or requesting that an employee or applicant take an honesty test (e
detector) is unlawful or heaviy regulated. Further, employers may not discriminate against a person who
refises 10 take a testor objects o ts use

* Greed (Religion)
« Age (40 0 Over)

« Honesy Testng
« National Orgin

‘About Religiousor Poitica Maters
« Use of Lavrul Proccts
« Artestor Convicion

* Geneti Testng
« Miltary Service

A complaint concerning a denial of rights under this law must be filed within 30 days
ater the violation ocours or the employee should have reasonably known that the
violation occurred, whichever is later.

g
60 days).

: 111 have questions concerning this.
requirement or if | wish to file a complaint
about not recelving notice, whom should | Empi o
contact? distipine an employes becausa of the resuls.

: Contact either the Equal Rights Division in
Miwaukee or Madison listed below.

the law, or to make a

i the
denial of rights under the law contact:
Exceptions

An employer may testin
economic loss orinjury 1o business i the employee is  reasonable suspect.
Honesiy tests can be used b
, larm systems, and distrbute or
Employee & Applicant Rights
Honesty testis subject including an examinee's fight o proper
the questions

investigation involving STATE OF WISCONSIN
'DEPARTMENT OF WORKFORCE DEVELOPMENT

EQUAL RIGHTS DIVISION

acompait, for
There is a 300-day time fimitfor fing a scrimination compleint.

providing

STATE OF WISCONSIN
DEPARTMENT OF WORKFORCE DEVELOPMENT
EQUAL RIGHTS DIVISION

ROOM A100

819N 6THST
STATE OF WISCONSIN PO BOX 8928
'DEPARTMENT OF WORKFORCE DEVELOPHENT MADISON W1 53708
EQUAL RIGHTS DIVISION Telephone: (608) 266-6860

notice, therght Telephone: - (414) 2274384
201 E WASHINGTON AVE, ROOM A100 201 EWASHIGTON AVE ROOM A100 sioNTHST
8028

Enforcement PO BOX POBOX 8928

Victims of unlawful honesty testing may file a complaint vithin 300 days after the date the unfair honesty

testing occurred, at one of the offces below.

MADISON Wi 53708
Telephone: ~ (608) 266-6860

STATE OF WISCONSIN
DEPARTMENT

Website:

819 N 6th ST
ROOM 723

EQUAL RIGHTS DIVISION

‘STREET ADDRESS:

201 EWASHINGTON AVE ROOMAT00 819 N 6th ST ROOM 723
MADISON Wi 53703 MILWAUKEE Wi 53203
MAILING ADDRESS:

Telephone:  (608) 266-6860 Telephone:  (414) 227-4384

The Department of Wordorce:
Dexelopment is an equal
oPPnnumly employer and service:
1f you have a disabilty
i ne t aconss s
information in an alternate format
or need it translated to another
language, please contact us.

MILWAUKEE W1 53203
Telephone:  (414) 227-4384

Website: https://dwd.wisconsin. gov/er/
‘The Department of Workforce Development is an
equal opporturity employer and service provider
If you have a disabiliy and need to access this
information in an altemate format o need it
ranslated to another language, please contact us.

(R. 06/2020) (R.0612020)
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f isan ployer and

ryou

Tryou i inan
or need it translated to another language, please contact us.

Ianguage, please contactus

.06/2020)

(R-06/2020)

20220909 ALLC

130 131 133 134 135 SP-WI-E

Compliance Date
June 2017

spakio ourbocal s asocate o vt s a:
vadp.com
0P Logs »arpseres s 1 07 .
Aot e e pepary s
e o

Always Designing
for People”



