DISCRIMINATION is against the law.

If you feel that you have been discriminated against, visit our
website or contact us.
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OVERTIME PAY
At least 15 times your regular hourly rate of pay for al hours.
worked over 40 in a workweek.

TIPPED WORKERS

Employers must pay tipped employees an hourly rate of at
least $2.80 per hour. If the tips plus the hourly rate do not
equal at least $11.50 per hour, the employer must make up
the difference. Tipped employees have a right to keep all of
their tips. Tip pooling may only be among wait staff.

RETAIJATIOH PROHIBITED

Risu ate against an employee for
Iﬂlﬂmu ‘2 wage claim or for informing other
employees of their rights.

ENFORCEMENT

The Labor Relations Division of the Department of
Workforce Solutions investigates claims and recovers
back wages for employees who have been underpaid
in violation of law, regardiess of the dollar value of the
claim, going back at least three years, or longer if
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Informational Purposes Only

FOLLOWING:

NEW MEXICO JOB HEALTH AND SAFETY POSTER
You Have a Right to a Safe and Healthful Workplace

NEW MEXICO

Site Address / La Direccion a la Agencla:
525 Camino de los Marquez,

Ste.3

Santa Fe, NM 87505

Mailing Address / Direccion de Envio:
PO Box 26110

Santa Fe, NM 87502

Telephone No./Numero de Teléfono:
505-476-8700 or 1-877-610-6742

Fax Number/Niimero de Facsimil:
505-476-8734

IT°S THE LAWI

Employees:

* You have the right to notify your employer or OSHA about workplace hazards. You may ask OSHA to keep your
name confidential.

* You have the right to request a New Mexico OSHA inspection if you believe that there are unsafe or unhealthful
‘conditions in your workplace. You or your representative may participate in the inspection.

* You can file a complaint with New Mexico OSHA within 30 days of discrimination by your employer for making
aufary ‘and health complaints or for exercising your rights under the New Mexico Occupational Health and Safety

* You have a right to see OSHA citations issued to your employer. Your employer must post the citations at or near
the place of the alleged violation.

* Your employer must correct workplace hazards by the date indicated on the citation and must certify that these
hazards have been reduced or eliminated.

* You have the right to copies of your medical records or records of your exposure o toxic and harmful
substances or conditions.

* Your employer must post this notice in your workplace.

* You must comply with all OSHA standards issued under the OSH Act that apply to your own actions and
conduct on the job.

Employers:

« Employers must furnish your employees a place of employment free from recognized hazards.

« Employers must comply with the OSHA standards issued under the OSHA Act.

Notice to Employers / Employees
Enplyr: o sttt gkt el s st
nardor o eceie tr ofici Uremploment

posting. I you haveany questons

mandatory posting, please contact your local
unemployment office.

Employees: Contact your ocal nemployment ffic for
S TS
oye.

This Posting is for
Informational Purposes Only

Notice to Employers / Employees
Your ta has s own minimum wage aw which roquies
postinga ot regarding te aspcts o tha .

This Posting is for
Informational Purposes Only

IN NEW MEXICO, CALL OR TEXT
505-GET-FREE (505-438-3733)

OR CALL THE NATIONAL HUMAN TRAFFICKING
RESOURCE CENTER HOTLINE TOLL-FREE AT
1-888-373-7888 FOR HELP

YOU MAY ALSO SEND THE TEXT
"HELP" OR "INFO" TO BEFREE ("233733")

YOU MAY REMAIN ANONYMOUS, AND YOUR CALL OR
TEXT IS CONFIDENTIAL

305-GET-FREE 777
(505-438-3733) " opge L.

'OBTAINING FORCED LABOR OR SERVICES IS A CRIME
UNDER NEW MEXICO AND FEDERAL LAW

State of New Mexico Workers’ Compensation Administration

ORKERS’ COMPENSATION ACT

| 1t You Are Injured At Work

SiSeLastima En El Trabajo |

‘The Occupational Safety and Health Act of 1970 (osH Act). PL.91-956,
e Nation. The Occupational sdety and Health
Labor, has the primary for

inthe U.S.
The rights listed here may Tofilea report an
emergency, or seck ree OSHA advice and assistance, cll 1-877-610-6742 or (505) 476-8700. Our fax number is
(505) 476-8734. For information or assistance relative to the State Occupational Health & Safety program, please
refer to address to the left side of poster.

The ic ini assure
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50 by
Occupational Salety and Health Administration, 525 anmn Steet, Room 602, Dallas, Texas 75202 at
(972) 850-4145.

SALUD DE TRABAJO Y CARTEL DE SEGURIDAD

Copyright 2022 ADP, LLC. ALL RIGHTS RESERVED. The ADP Logo, ADP, ADP Always Designing for People,

Usted Tiene el Derecho a un Lugar de Trabajo Seguro y Saludable.
jLO ESTABLEGE LA LEY!

Empleados:

* Usted tiene el derecho de notificar a pleador 0 a la OSHA
también puede pedir que la OSHA no revele su nombre.

* Usted tiene el derecho de pedir a la OSHA de Nuevo México que realice una inspeccion si usted piensa que en
su 17::1'0 existen condiciones peligrosas o poco saludables. Usted o su representante pueden participar en
esa

+ Usted tiene aoaln para pmeamar una queja ante la OSHA de Nuevo México si su empleador llaga a tomar

contra por haber o salud o por ejercer los
beio Ley X
* Usted laOSHA
ic lugar infracei de mismo.
+ Su empleador debe corregir [os peligros en el lugar de trabajo para la fecha indicada en Ia citacién y debe

« Usted tiene derecho de recibir copias de su historial o registro médico y el registro de su exposicidn a
‘sustancias o condiciones téxicas o dafiinas.
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Ombudsmen are located at the following offices:
Albuguerque: Farmington: Hobbs:
1-866-067-5667

Las Cruces: Las Vegas: Roswell: Santa Fe:

If You Need HELP Call:
Ask for an Ombudsman

Si Usted Necesita Ayuda Llame Al:
Pregunte por un Ombudsman

:S:‘;nvbadord-blcnbcumavlw-nsulmrdﬂmben ) _ ateyos 1-866-WORKOMP (1-866-967-5667)
que sean aplicables a sus propias acciones y conducta en el trabajo. Visit our website at:
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partculares. Para presentar un reciamo, nformar sobre una smergencia o pedir conseios y asistencia grats de a
OSHA, llame 1-877-610-6742 0 (505) 476-8700. Numeo de facsimil - (505) 476-8734.
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(972) 850-4145.

NMOSHA  The Best Resource for Health and Safety

El Mejor Recurso para la Salud y Seguridad
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