Kentucky State Postings

KENTUCKY CHILD LABOR LAWS

HOURS OF WORK PERMITTED
FOR MINORS 14 TO 18 YEARS OF AGE

MAY NOT WORK MAY NOT WORK MAXIMUM HOURS
AGE BEFORE AFTER WHEN SCHOOL IS IN SESSION

TEAM .l
KENTUCKY.

MAXIMUM HOURS
WHEN SCHOOL IS NOT IN SESSION

INFORMATION ABOUT
UNEMPLOYMENT INSURANCE BENEFITS

EMPLOYERS ARE SUBJECT TO KENTUCKY UNEMPLOYMENT INSURANCE LAW.
YOU MAY BE ELIGIBLE FOR UNEMPLOYMENT BENEFITS
IF YOU LOSE YOUR JOB, ARE LAID OFF OR YOUR HOURS ARE REDUCED.
T0 QUALIFY FOR BENEFITS, YOU MUST
B unemployed trough no fault of your o

14&15years 7:00 AM. 7:00 PM.
(9:00 PM. June 1

through Labor Day)

Three (3) hours per day
on school day
Eight (8) hours per day
on non-school day
Elghteen (18) hours per week

Elght (8) hours per
day Forty (40) hours
per week

+ Registr forwork when you fle you cim,

bass perid,”he s four o the fve

Always Designing
for People”

KENTUCKY
WAGE AND HOUR LAWS

MINIMUM WAGE = $7.25 per hour
(Effective July 1, 2009)

WAGES

PAYMENT OF WAGES:

TEAM s
KENTUCKY.

y,
monetary requiements for  cim.
IF YOU LOSE YOUR JOB OR ARE LAID OFF:

16&17years 10:30 PM. preceding NO RESTRICTIONS
school day/ 1:00 A.M.

preceding non-school day

Six (6) hours per day on school day
Eight (8) hours per day
on non-school day
Thirty (30) hours per week

16 & 17 years NO RESTRICTIONS
with Parental

Permission

11:00 PM. preceding
school day/1:00 AM.
preceding non-school day

Six and one-half (6.5) hours
per day on school day
Eight (8) hours per day

on non-school day
Thirty-two and one-half (32.5)
or forty (40) hours per week

1110 KRS 160.290.

Aminor

1.

2. Aftorfilng your cam,
tlephone 3t 577-365-5934 or 877-SMY-KYUI
IF YOUR HOURS ARE REDUCED
your reguler employer normal

vacation or personal easors.
WORKERS' GOMPENSATION RECIPIENTS

UNLAWFUL FOR EMPLOYER TO WITHHOLD WAGES

No empl P aor
wage rate; unless
@) the employer s required to do so by local, tate, or federallaw; or

coverinsurance premiums, hospita,or medical dues; or

9

wa from th

benefis To qualfy, you mst fe y
Workers Compensation.

BENEFT EMPLOYERS.

PURPOSE!

standard
agreement or statute; or

—D0 NOT GOMMIT FRAUD—

No employer shall deduct the following from the wages of employees:
@ Fines

OCCUPATIONS PROHIBITED FOR MINORS UNDER 18 YEARS OF AGE

* Mining 9.

Manutactuin
Contaning Explosive Components.

t,
. siers,
vehic. stores,festaurant

 Coal Mine Occupatons
* Logging or Sawmill Opeations
* Operationof
 Exposure to Radioactve Substances.

n,abautor
fifled,compounded, brewed,
menufactured, botlied, s0d or consumption or dispensed

places wihere the sale of alcoholic beverages by the package

= Oporatonof Poverrven ol Foming, punchig, P peper « ol

and shearing machines.  Manufactring bicks, e, and kindred products. hard Room.

Limited exemptions for 16 and 17 year old apprentices and student-learners may apply.
For questions, please call (502) 564-3534.
be employed
n

any

(1) transportation of ersons o property by rai highway,ai wate,pieline,or ther means,
(inlucing demolitin and repai).

() consiuction

PROOF OF AGE REQUIRED FOR MINORS 14 BUT NOT YET 18 YEARS OF AGE
Driver’s License, Birth Certificate, Government Document with Date of Birth

“No individual in
disabil be

POST THIS ORDER WHERE ALL EMPLOYEES MAY READ

REVISED September 2022

Kentucky Labor Cabinet

Kentucky Education and Labor Cabinet
Offce o Unemployment Insurance
0 Mero St

Frankor, KY 40621

two (2) or mor persons;
o Breakage;
d)  Losses due to acceptance by an employee of checks which are

of reject any check; or
) Losses dus to defective or faulty workmanship,lost o stolen property,

KENTUCKY LAW REQUIRES

EQUAL EMPLOYMENT
OPPORTUNITY

THE KENTUGKY GIVIL RIGHTS ACT PROHIBITS.
EMPLOYMENT DISCRIMINATION REGARDING:

Kentucky Pregnant Workers Act, (eff.
6/27/2019)
« RECRUTMENT « COMPENSATION

customer credit or nonpayment for goods

OVERTIME

No employer tan oy o
i foty

h K. The rate of pay for
ot less than one and one-half the hourly rate employed.
TIME AND ONE HALF FOR WORK DONE
ON SEVENTH DAY OF WEEK

(KPWA (KRS
ADVERTISING .

HIRING

of time and a ha

LAYOFF. ¥
« PHYSICAL FACILITIES hibir,

PROMOTION * ANYOTHER Inaddiion, under the KPWA It s unlawul for an employer

chidbih

« PLACEMENT

PRIVILEGES OF

TIPPED EMPLOYEES

TRANING AND EMPLOYMENT

APPRENTICESHIP

tips,the employ

gt
‘THE KENTUCKY CIVIL RIGHTS ACT PROHIBITS {or more fequent o longr brecks; 2 e off o rcover

minimum of $2.13 p employer’

EMPLOYMENT DISCRIMINATION BASED ON:
« DISABILITY . sex

a0 gl s, 9 anpiny ot
‘aless trenuous orlss hazardous pasiton; ) ob

- RACE  AGE(s
* GOLOR AND OVER)

« RELIGION « TOBACCO-SMOKING
« NATIONAL ORIGIN TATUS

8)prvate space tha s ot a bathroom for expressing
ik,

FOR HELP WITH DISCRIMINATION, CONTACT
THE KENTUCKY COMMISSION ON HUMAN

« PREGNANCY
‘THE KENTUCKY CIVIL RIGHTS ACT PROHIBITS.
EMPLOYMENT DISCRIMINATION BY: 352, BAOADWAL SUTE 1400

« EMPLOYERS. LOUISVILLE, KENTUCKY 40202.
.l PHONE: 502.595.4024.

Safety and Health

on the Job

Kentucky Revised Statute (KRS) Chapter 338 establishes
a program for protecting occupational safety and health
This notice details the safety and health protections for
public and private sector employees working in the
Commonwealth of Kentucky and must be prominently
displayed in the workplace.

Occupational Safety and Health

Gitations: A citation(s) alleging volation of a Kentucky occupational safety
and health law(s)or reguiation(s) may be issued to an employer following
an inspection. The cilation(s) s provided to the employer and specifies an
abatement date by which the alleged vilation must be corrected. To
inform employees, the employer must post each citation ator near the
location of the lleged vioation for three (3) days or until the violation is
corrected, whichever s longer.

Proposed Penalties: An employer may be assessed a penalty up o
7,000 for each serious vioiation and up fo $7,000 for each
other-than-serious violaton. Filure o Gorrect a vilation within the
specified time period may resultin penaltes up o 7,000 per day. An
employer who commits a willulor repeat violaton(s) may be assessed a
penalty up to $70,000 for each violation and not less than $5,000 for each
willful volation.

Employer Employers shall
are free

hazards
that are causing, orare likely o cause, death or serous physical
harm to employes; and comply vith the occupational safety and
ealth regulations, standards, and rules issued pursuant o KRS 33
Employers must provide information and training on hazards in the
workplace including allhazardous substances. Required training
must be provided to all employees in a language and vocabulary
they understand. tis ilegal to retalate against an employee for

Contesting Procedures: An employer who has been cited may contest the
action before the Kentucky Occupational Safety and Health Review

« EMPLOYMENT AGENCIES. ‘TOLL-FREE: 800.262.5566. » FAY; 502.595.4601

g
* Useall or part of any tips or gratuiies received by employees toward the
age.

« Require an employee o femitto the employer any gratity, o any portion
thereof, excopt fr the purpose of withholding amounts required by federal
or state .

employer requires the use of a tp pool, then the acoount used to hold the

« LICENSING AGENCIES.

BONDS:

WAGE DISCRIMINATION
BECAUSE OF SEX

DEFINITIONS

(KRS 337.420 10 337.433 and KRS 337.990 1)
EMPLOYEE

mployers in

than five (5) consecative years. For more information, see KRS 337,200,
For

‘questions, please call (502)564-3534.
BREAKS
REST shall

“This shall

ur
be in additon to the reguiarly scheduled lunch period. o reduction in
‘compensation shall bs made for hourly o salaried employees.

LUNGH PERIODS: Employers shall grant thir employees a reasonable period for
unch, reloyee

‘subdvisions,instrumentalies, o nsirumentaties of poiica subdiisios.
EMPLOYER

lunch
P ore

than
notbe construed to

calendar year and an agent ofsuch a prson.
'WAGE RATE

st agroemen between the mployee and employe.
RECORDS

the Commissloner I regulations ssued under KRS 357.425.
PROHIBITION OF THE PAYMENT OF WAGES BASED ON SEX:

YEAR AFTER ENTRY

“The employor

mployer
A

©)Regular hourly rate of pay;

Noemployer can
Vom0 72

EXEMPTIONS FROM COVERAGE:

exercising any of their rights under the law, including raising  safety
and health concern or reporting a workcrelated injury or iiness.

Commission. Equall, any employee or employee an
employer who has been cited may also contest the action. Any party
wishing to contest acitaton(s) must notify the Division of Occupational
Satety and Health Compliance in writng of s intent to do so. Notices of
contest must be postmarked within 15 working days of receipt by the
employer ofthe citation(s). Notices of contest willbe transmitted to the
Review Commission in accordance with s rules.

Recards Enployess my rcuest ot emmuyer copies of .
their medical records, tests th i
as wellas the injury and e log.

Standards: Kentucky's occupational safety and health standards are
adopted by the Kentucky Occupational Safety and Health Standards
Board. The Board consists of 13 members, comprised of the

Employee Responsibilties: Employees shall comply with the
occupational safety and health regulatons, standards, and rules
issued pursuant to KRS 338 which are applicable to their own
actions and conduct

 to maintain records of
occupational fatalties, injuries, and ilnesses experienced by their
employees. Records must be kept using OSHA 300, 300-A, 301, o
equivalent forms. Unless requested to do so by the U.S. Bureau of Labor
Statistics, employers with 10 or fewer employees, or whose

fall within an exempted Industry

2311t coes not
@criminato on the basi of sex.

1938, as amendad,

o

1838, a5 amended.
ENFORGEMENT OF LAW AND POWER TO INSPECT:

of pay fo hours in excess offory hours in a workweek;
vages at cost, board, lodging, )
or at cost of

deductions are made;
) Total wages paid for cach workweek and date of payment.

POST THIS ORDER
WHERE ALL EMPLOYEES MAY READ

337,420 - 39743,

s of e, ol 1

be
500 Mo Stee, 3 Fioor excuded fom parcipatn n, o denid e
Frankir, bonfs o,

court order may be punished as contemptof tat court
COLLECTION OF UNPAID WAGES:

Educaton and Labor Cabine.”
UPDATED September 2022

nmsborkygor

code are exempt from recirements
Reporting: Employers must reportto the Division of Occupationl Safety
and Health Compliance the work-related death of an employee, incucing
death resulting from a heart attack, within 8 hours from when the incident
i reported o the employer, the employer’ agent,or another employee.
ye. o

Secretary of Labor who serves as Chair and 12 other members
equally representing agriculture, industry, labor, and the safety and
healh profession. The Board meets annually and additonaly as
needed. All meetings are open to the public

Inspections: The Division of Occupational Safety and Health

e s bl for
433,

Notice to Employers / Employees
Y s e

the empioyee.

Work-related incidents resuting in the loss of an

Compliance conducts workplace inspections to determine the cause
or prevent i i the in-patient
Duing an inspection  representtiv of the employer and a resulting from a heart atack, must be reporte to the Division of
epresentative authorized by the employees are given an opportunity OccupationalSafety and Health Compliance vihin 72 hours from when
o accompany the Compliance Offcerfr the purposs of iding the the incident s reported 1o the employer, the employer's agent,or another
inspection. Where there is no authorized employe representative, employee. Mechanical power press point-of-operation injuries must be
the Compliance Offcer must consult with areasonable number of reported o the Divison of Occupalional Safety and Health Compliance
employoes regarding safety and health at the workplace. within 30 days of the occurrence. Employees have a right to report a safety
and health concen o report a work-felated njury orilness without being
retaliated against.
Education and Training Services: The Divison of Occupational Safety
and Health Education and Training assists employers who are nterested in
preventing workplace injuries and ilinesses by developing and improving
their workplace safety management programs Al assistance, such as
on-sie aus, consultation, and trining, free upon

an employee,

Complaints: Employees or their authorized representative have the
right o file a complaint with the Division o Occupational Safety and
Health Compliance requesting an inspection i they believe a
hazardous conion(s) exsts in their workplace. The name of the
complainant will be kept confidential upon request

Discrimination Protections: Employees are protected against

STATUTE OF LIMITATIONS:

POSTING OF LAW:

PENALTIES:

IS, Dept.
Actin additon to this state posting. According o the Dept. of Labor; where
high

apples.

This Posting is for
Informational Purposes Only

any other person,or

) instiutod or
(© testfedor
$1.000.

FOR FURTHER INFORMATION CONTACT:
o0 the UPDATED Septomber 2022

discharge and other discriminatory actons for having filed
complaints and exercising any other ight provided by the
occupational safety and health laws. Employees who feel they have

request

Kentucky provid tionl safety and der a plan

ges.

e i i TEAM .ol
P KENTUCKY.

approved in 1973 by the ULS. Labor.
concerns regarding Kentucky's program may be addressed to the
Kentucky Labor Cabinet, Office of Federal-State Coordinator, The ULS.
Department of Labor monitors Kentucky's program. Any person who has a
complaint regarding the admiistration of the Kentucky program may
contact the U.S. Department of Labor, OSHA, Atlana Federal Center,

61 Forsyth Strest SW, Atlanta, Georgia, 30303; (678) 237-0400,

been so discriminated against may file a complaint with the
Kentucky Labor Cabinet within 120 days of the allaged
discrimination. rivate sector employees also have the option of
iing discrimination complaints with the U.S. Department of Labor
within 30 days of the alleged discrimination. Complaint forms are
available at www Jaborky.gov.

Kentucky Labor Cabinet
Mayo-Underwood Building, 3rd Floor
500 Mero Street

Frankfort, KY 40601

(502) 564-3070

www.labor.ky.gov

No individual in the United States shall, on the grounds of race, color,feligion,
sex, national origin, age, disability, poltcal affiliation or belief, be excluded from
participation in, or denied the benefits of, or be subjected to discrimination
under any program or activity under the jurisdiction of the Labor Cabinet.

Updated September 2021

Copyright © 2023 ADP, LLC. ALL RIGHTS RESERVED.
The ADP Logo, ADP, ADP Always Designing for People, and
RUN Powered by ADP are registered trademarks of ADP, LLC.

ALLC 20230728

sabilty, b
exclude from pariipation n, ot denie the benfits
EDUCATION AND
ABGR CABINET

o, o be subjectd o discrimination under any
oy g KatckyLaborCabet
POST THIS ORDER WHERE ALL EMPLOYEES MAY READ

Compliance Date
June 2019

WORKERS’ COMPENSATION
Notice to Emplayers/EmpIuyees
Workers'

Compensation pasting requirements wmnywr state.

¥
Workers'

rom your
L
your persor

‘ This Posting is for

Informational Purposes Only

®

Employers:
Fo atdtons frraton o o s,
cpsako urioal sl sl ek 5 2
e i s

At s v
e

C0619 + 0723+ v30

Always Designing
for People”



