North Dakota State Postings

ND MINIMUM WAGE &
WORK CONDITIONS SUMMARY

State Capitol 600 East Boulevard Avenue _Bismarck, ND 58505-0340
H

(701) 328-2660 1

urs: M-F - 8:00a.m.-5:00p.m.

-t

Fax -
e-mail - labor@nd.gov  web site - wunw.nd gov/iabor

MINIMUM WAGE RATE:
North Dakota does not have a Training Wage.
$7.25
per hour on 7/24/09
Effective Date: August 1, 2015

OVERTIME
N.D. Admin. Code § 46-02-07-02(4)

RIGHT TO WORK
N.D.C.C.§34-01-14

« Overtime pay

fimes tho emloyds egur ol of oy ot
worked over forty in any work w

work weok is a soven consecutve-day period
* s by the employer:
il

for People”

IMPORTANT NOTICE TO WORKERS

Filing a Workers'
Compensation Claim

File a claim with WSI within 24 hours

In Case of Injury at Work

Seek first aid or medical treatment

service 1 the customer and to whom that customer shows
‘appreciation or thatservice by tpping that employee for the.
direct srvice. The employee must regularly and customarly

If your employer does not have a after a work injury occurs:

Iabor orgarization.

YOUTH EMPLOYMENT
N.D.C.C. ch. 34-07

" o he i of ey prics
 Overtime is based only on hours worked. Paid

for workers ages 14 & 15 and are available from the.
Department of Labor, Job Service offces, County School
! offc

holidays, paid time off,
countod ncomputg ovrim hurs

Restricted hours for youth age 14 & 15,

 Compensatory t
‘employment fr non-exempt employees
et nurs ay ot b ket and e o
time offin anather work week.

» Employees working more than one job under the
control ofthe same employer must have all hours
‘worked counted toward overtime.

~Exemplions from overtine are listed below. Formulas

8 per
non-schol day.

+ M hours pr ok 8 por oo ook ny ek
inwhi

which the customer wold recognize as being performed for
s or her beneit. Services such as cooking and dishwashing
are notincluded.

« An employer who elects to use the tp crecit must inform the
‘employes in advance.

 Tip pooling s allowed only among the tipped employees. A
vote o tipped employees to allow tip pooling must be taken,
‘and fify percent plus one of allipped employees must
‘approve it The employer must maintain a written record of
‘each vote on tp pooling, ncluding names of employees voling
‘and the vote totals. A vt on whether o pool s s required
ifrequested by fifty-one percent or more ofthe ipped
‘employees. The tipped employees shal provide:

more azys). o per non-school week.

May work only between 7a.m.-7p.m. (untl 9p.m. from June
Tt Labor Day).

ime spent in meetings
called by the employees exclusively for tpissues is not work
time. Gaming sitss, which regularly have four o fewer tipped
‘employees on duty,can reqire tp pooiing among al ipped
‘employees at thesit. it bosses or supervisors at gaming

WD.Admin
Code Secton 46-03-01

MEAL PERIODS

N.D. Admin. Code § 46-02-07-02(5)

« A miimum 30-minute meal period st be

ge 144 15

Workers ages 14 &

functons of i than

EXEMPTIONS FROM OVERTIME
N.D. Admin. Code § 46-02-07-02(4)

are two or more employees on duty.

 Employees may waive their right to a meal period
upon agreement with the employer

 Employees do not have to be paid for meal periods
ifthey are completey refisved of their cuties and
the meal period i atIeast thirty minutes n length
Employees are not completely releved i thy are
requited to perform any duties during the meal

 Other breals (such as 15 minute “coffee” breaks)

. fide executive,
administrative, i it

MEETINGS AND TRAINING TIME
N.D. Admin. Code § 46-02-07-02(6)
-

of:

a. The management of the enterprise or recognized
depariment or subdivision thereof;

Directing the work of two or more other
employess therein; and

The authorty tohireor fire other employees or
i ight.

a. Attendance is outsde of the employee's regular working
hours.

Medical Provider (DMP) you
may see any medical provider.

+ Complete the First Report of Injury
(FROI) with your employer, if
possible
- Submit the FROI online at

mywsi.workforcesafety.com, or

- Complete the FROI and send it to
WslI

« If your employer does have a DMP, you
are required to see that DMP unless you
selected your own DMP before the injury
occurred.

- If it is an emergency, you can treat with
any medical provider. L
What happens after a claim is

filed?
+ A claim number is assigned.

Tell your employer about the injury as
soon as you become aware of the injury

« Workforce Safety & Insurance (WSI) may
not accept your claim if you fail to tell your
employer with 7 days.

« Even if you do not receive medical
treatment, report your injury so your
employer is aware of a potential hazard.

« Information is gathered, facts are
reviewed, and a decision is made.

+ You and your employer are notified
of the decision.
Your Responsibilities

« Tell medical provider(s) your claim
number.

Your Employer's DMP is:

- Stay in tough with your employer

. The courss,lecture,
employee's job.
d. The employee does not perform any productive work duing

they are offered by the employer.

PAID TIME OFF

N.D. Admin. Code § 46-02-07-02(12) -

Applies unless a limitation below is met

« Paid time off includes annual leave, umsd time,
‘personal days, or other provisions provi
‘compensation for vacation. If sick I!-wv is combined
‘with such time into one balance, all of the hours are
dafined s i imeof, Sickleave is not dfined as
padtime of it s keptin  sepaate balance.
Once paid time off is made available for an
‘employee’s use, any unused portion of such time is
‘considered wages upon separation from
‘employment and must be paid at the regular rate of
pay eamed by the employee prior to separation.
No amployment contracto picy may provide for

consists of:
Offie or

Training or education mandated by the state, ederal
‘qovemment,or any political subdivision fora specificocoupation
need not be counted as wiork-time.

and update them on your condition.
» Notify WSI immediately:

- of any work activity, whether you
are paid or not,

management policies or general business
operations; and

Who customariy and reulrly exercises

TRAVEL TIME

N.D. Admin. Code § 46-02-07-02(7)

« The folowing types ofravltime ara notconsidered work
1

Professional
consists of:

a. Work requiring knowledge of an advanced type in

Ordinary 2)Time spent asa
passenger on an airplane, trin, bus, or automobils outsde of
egular warking hours, 3)Actviis that are merely incidental
to

field of cience or
by a prolonged course of specialized ntellectual

work.

work time
1) Travel during

apprenticeship,
paiormance of e ment, manuaor
physical processes;

g %)

- if you change your address or
telephone number,

- if you apply for Social Security
disability or retirement benefits, or
are found to be eligible for these
benefits.

Employers

The DMP selection must be visible to workers
at all locations, including at mobile worksites.
Failure to give notice, post notice, or to inform
employees of the DMP voids the selection.

If you suspect someone is committing fraud, report it inmediately to WSI at 800-243-3331.

‘an employee on work days), 3] Travel ime from job siteto job
site o from offce t job site, 4) The driver o a vahicle s

employee o
the vacation (*us it o lose i”), provided that the

‘employee i given a reasonable opportunty o take
the vacation. The employer must demonsirate that

5) One-day assignments perfommed at the employers request

passenge

in character as opposed
manual, mechanical, o physical work.

policy
provision.

LIMITATIONS ON PAID TIME OFF
N.D.C.C. § 34-14-09.2
Hfen oo serste rom emmwmem

ND. Admm Code § 46-02-07-02(8)

commadios for market.
n employee spending at least 51% of the employee's

the.
" oy remss o o cosa et it oy cawot o
the time effectvel for their own purposes, they are
considered

foster care,

For a detailed explanation of the information contained in this poster, contact WSI at the
numbers listed below or visit our website at www.workforcesafety.com

WSI

North DakotaWorkforce
Safety & Insurance

1600 E Century Ave, Ste 1 - PO Box 5585 - Bismarck ND 58506-5585
Customer Service: 800-777-5033 or 701-338-3800

Hearing Impaired: 800-366-6888
ion Review Office: 800-701-4932 or 701-328-9900

Fraud & Safety Hotline: 800-243-3331

Daymemfhr acrued paid i f 1 he foowing

three conditons are all met:

. Atthe ime of hiring, the employer provided
the employe written notce of the imitation

the household in which employed.

oo
whers they may |,

trailer, boat ircrat truck, or
unless that salesperson i required to be on the premises

BONUSES AND COMMISSIONS
N.D. Admin. Code § 46-02-07-02(15)

v

‘wage, or commission, An carmed bonus is compensable when

five days' written or verbal nofice.
fan employee saparatss from employment,
privae amployer may withhold payment for paid
time off if:
The paid time off was awarded by the
employer but not yet eamed by the
employes; and
Before awarding the pai time f, the
employer provided the employee witen
‘natice of the limitation on payment of
awarded paid time off.
PAYDAYS & RECORD KEEPING
N.D.C.C. § § 34-14-02, 03 and N.D. Admin
Code § 46-02-07-02
* Employees must be paid at least once each

na contract

" the parti

+ Acammsson o as o parsatagsgen o copereeton

‘away from the employer's premises for the purpose of
making sales or taking orders. Work unrelated fo outside
sales may not excsed 20% ofthe hours worked i the
weok,

Amechanic paid on a commission basis off a fat rate:

An employee of a etal establishment i the employee's
egular ate of pay exceeds 1.5 imes the minimum hourly
rato applicabl if more than halfof the employee's

transaction. Upon separation from mn{nm the past
practices, policies, and entire employment rz\annnshn will be
used to determine if the commission is eamed and
compensable.

ROOM AND BOARD

N.D. Admin. Code § 46-02-07-02(13)

‘The reasonable value, not exceeding the employer's actual cost,

ing, and other facilities customarily fumished by

derived from commission on goods or services sold.

THIS POSTER MUST BE POSTED IN A CONSPICUOUS PLACE

TO EMPLOYEES:

THIS EMPLOYER IS SUBJECT TO THE UNEMPLOYMENT
COMPENSATION LAWS OF THE STATE OF NORTH DAKOTA

Enter Employer Name

Acot #

of the wages, up toa w, it

. nows editor,or
chief engineer by a radio r tlevision stafio.

inadvance by the employer.
Every employer must fumish to an employee each

creative in nature or where the work is dependent upon
the invention,imagination, or talent of the employee.

UNIFORMS
N.D. Admin. Code § 46-02-07-02(11)

An employer may require an employes to purchase uniforms if
the costof such uniforms does ot bring that employee's wage

nirac,

worked, rate of
deductior

When an employes isterminated from employment,

[49US.C. 31502]

pay perod.

Ateacher nstructo,ttor, or lecturer

oris
‘suspended from work as the result of n industial

N.D.C.C. ch. 14-02.4

dispute, unpaid wage
e and payable at the regular payday(s)

ool
lor,religio, sex, pregnancy, national

dollars or more, which includes at leastfour hundred
i basis.

origin, age, mental o physicaldisabilty,status with respect to
0

period(s) worked by the employee.

,the
employer shall pay those wages to the employee by
‘certified mail at an address designated by the
employee or as oherwise agreed upon by bt
paries.

DEDUCTIONS FROM PAY
N.D.C.C.§34-14-04.1

An employee providing companionship services
(fellowship, care, o protection)to aged or disabled
incividuzls. No more than 20% of the hours worked in the
wesk may be housshold wark (cleaning, laundry,or meal
preparation). N.D.C.C. § 34-06-03.1

TAXI DRIVER AND HEALTHCARE OVERTIME

Except for i
or foderal law to be withheld from employee
‘compensation or where a court has ordered the

N.D. Admin. Code § 46-02-07-02(4)
all hours worked

i tho ossental bu i
the employer, or opposiion o such discrimination in the work
place.

EMPLDVMEI" RE[ALIATION

N.D.C.C. § 34-C

An employer may not discharge, discipine, threaten,
discriminate, or penalize an employee regarding the employee's
‘compensation, conditions, location, or privileges of employment
because:

. anemployee, in

ol
may wihhold fom the compensation due employeos:

1. Advances paid to employees, other than
undocumented cash,

in excess offifty hours in any work week.

am mm Nnnmzvm\aﬂnn offedora st orocl L,
e to: al

by agreement vith their employees, a fourtsen-day
et d,if i

hW/. pimderih

[
hearing,or an inquiry.

2.

g
in a day or eighty in afourteen-day work period.

perform an

3
‘when the source of the deduction is cited
specifically.

4. Anonrecurring deduction for damage, breakage,
shortage, or negligence must be authorized by the
‘employee at the time of the dedlucton

EMPLOYMENT AT WILL

N.D.C.C. § 34-03-01

Employment relationships without a specificterm exist
atthe wilof both pariies and can be terminated by
either party upon nofice o the other. No minimum
Tength of notice (for example, a two-week notics)is
required. Contracts specifying a term of employment
can pre-empt the at-will provsion.

TIPS
N.D. Admin. Code § 46-02-07-03

action that the employee believes violates local, state,or
foderal law, ordinance, rule, o regulation. The employee must
have an objective basis in fat or that belief and shall inform

. g
the employee and may not be retzined by the employer.

 Employers may uilize atp credit of 33% of the minimum
wage for ipped employees. With the fip credit appled, the
minimum direct wage payable to a tipped employee is
54,86 per hour effctive July 24, 2009. The employer must

o forthat reason.

Public employees should aso see N.D.C.C.ch. 34-11.1 Public
Employess Relations Actfo further information.

POSTING REQUIRED
Must be posted in a conspicuous piace in a commonly.

eceive at loast
worked when the direct wage and tps are combined.

This poster summarizes provisions contained in the ND
Minimum Wage & Work Conditions Order North Dakota,
Admin. Code) Chapter 46-02-07,

occupation in which he or
lars per month i tps.

Copyright © 2022 ADP, LLC. ALL RIGHTS RESERVED.
The ADP Logo, ADP, ADP Always Designing for People, and
RUN Powered by ADP are registered trademarks of ADP, LLC.

(N.D.C.C) Title 34 and ND.C.C. Chapter 14-02.4.

20221006 ALLC

t #: Enter ND

YOU MAY BE ELIGIBLE FOR UNEMPLOYMENT COMPENSATION BENEFITS IF YOU MEET THE
ELIGIBILITY REQUIREMENTS

To file a claim for unemployment compensation benefits:

online: www.jobsnd.com
click on the Ul ICE logo
or call: 1-701-328-4995
or TTY: RELAY ND 1-800-366-6888 (for hearing impaired only)
The North Dakota Unemployment Compensation Law requires subject employers to post this notice near the location(s) where

worker's services are performed. Employers are prohibited from posting this notice if they are not currently liable for coverage.
NDCC 52-06-35 NDAC 27-02-04-01

NORTH

DGkOfG | Job Service

50 Logondary” | Unemployment Insurance

5507
Bismarck ND 58506-5507

job Service North Dakota is an Equal Opportunity Employer/Program Provider.

Auxiliary Aids and Services are Available Upon Request to Individuals with Disabilties. (R.05-06)

Notice to Employers / Employees
Your state has its own minimum wage law which requires posting a notice regarding the aspects of that law. Employers are still
required to post the Federal Minimum Wage notice from the U. S. Dept. of Labor Fair Labor Standards Act in addition to this state
posting. According to the Dept. of Labor; where Federal and state law have different minimum wage rates, the higher standard applies.

[ This Posting is for Purposes Only |

NORIGHIDAKOTA =il

cpsako urioal sl sl ek 8 2

Compliance Date
August 2015

Always Designing
for People”



