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Oklahoma Workers’ Compensation Notice
and Instruction to Employers and Employees

Your Rights Under the
Oklahoma Minimum Wage Act
C-Farm-14 40 0.5, § 197.1 et seq.
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Oklahoma Department of Labor
Leslie Osb:
(B9 A . st 2o
State Minimum Wage
$7.25 per hour

Effective July 24, 2009
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@ OKLAHOMA LAW PROHIBITS

DISCRIMINATION IN
EMPLOYMENT BECAUSE OF
RACE, COLOR, RELIGION,
NATIONAL ORIGIN, DISABILITY,
AGE, SEX OR GENETIC
INFORMATION!

This notice must be posted and maintained
by the employer In one or mare consplcuous
places on the work premises,

YOUR RIGHTS UNDER OKLAHOMA’S

USERRA

THE OKLAHOMA UNIFORMED SERVICES
EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

Oklahams's USERRA, 44 0,5. § 4300 of seq, prolects the Job rights of wihe voluntarily or
Iaave employment positions fo undertake milikary service in the Okiahoma state miltary forces, USERRA also
proqibils employers from dscrindnating against past and present membsers of e Oklahoms state military forces,
and applicants to the Dklahoma state military forces.
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ENFORCEMENT
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