Pennsylvania State Postings

-
ok ia - Human Relations
EMPLOYMENT PROVISIONS OF
THE PENNSYLVANIA HUMAN
RELATIONS ACT

(Act of October 27, 1955, P.L. 744, as Amended)
PURPOSE OF PROVISIONS.

W
(’\m;)‘

“The purpose

race, color,
rellglon, ancestry, age (40 and above), sex, natlonal rigin,non-Job elated disabily, known
assocallon with

Abstract of the Equal Pay Law

Must be Posted in a Conspicuous Place in Every Pennsylvania
Business Governed by the Equal Pay Law

Discrimination on Basis of Sex Prohibited:
Prohibits discrimination by any employer in any place of employment between
employees on the basis o sex, by paying wages 1o any employee al a rate less
than the rate paid to employees of the opposite sex for vork under equal
conditions on jobs which require equal skills. Provides that variaion in payment of
wages s not profibited when based on a serioriy, raining or meri increasa
system that does not discriminate on the basis of sex.

o wilingnes or sterization,

UNLAWFUL DISCRIMINATORY PRACTICES
1t unlatul — on the Bass ofth facts Isted above — for an employer, abor union or
employment agency to:
1

moled and to be
acerdd ol s o componat, s and otr s, oo g
privieges of employ

Deny membership nums and priileges in any labor organzation.

Deny any person equal opportuniy o be efered for employment.

as defined by Section 4 of the PHRA.
 employer,labor uion

against the Commission, o has
et any G rocadi, o oy pron o st any
it docimilay pecio e e sumen Ratns

PARTIES SUBJECT TO THE ACT

1o {1) Employers of
4 or mare persons, inclding unis o state and local government, (2 Labor organizations, and
) Employment agencies.

WHO MAY FILE A COMPLAINT
180 days o the alleged act the

foloving: @ The

<) Pennsyivania, o (4) An
ployer the Act,
PARTIES EXEMPT FROM THE ACT
z to: (1) Any
in agriculture o 2)any indiidual o

her employment, resides i the personalresidence of the employer, (3) Any indvidual
employed by his orher parents, spouse o chid.

WHO MUST POST THIS NOTICE
Every employer,labor organization and employment agency subjec to the employment
ac

Empoviers the Secretary of Labor & Industry o administer the provisions of the
act,and ol i effective ions of the a
Collection of Unpaid Wages in Case of Discrimination:

Provides for the collection of unpaid wages due under the act and in additon, an
equal amount of liquidated damages and reasonable attomey's fee and costs.
Authorizes the Secretary of Labor & Industry and upon an employee's request, to
take assignment of such a wage claim for collection. Limits the period for such
action to two years from the date upon which the violation occurs

Records Requi
Requires mpogerto mp and mintan ecods ofvages,wage ato, o

of the persons
employed, as the Se:mlary of Lahnr & Induslvy shall prescribe. Requires that
employers post an abstract of the law.

Penalties:

Provides for a fine of not s than S50 nor more than §200, or imprisonment of
not less than 30 days nor more than 60 days, for: 1) employer who wilfully and
Knowingly vioates provisions of the act, o discharges or olhenise discriminates
‘against an employee who makes a complaint, institutes, or testifes at, proceedings
under the act; and (2) employer who fais to keep required records, falsifies such
records, hinders, delays, o otherwise interfres with the Secretary or his

ABSTRACT OF
THE CHILD LABOR ACT

HOURS PROVISIONS

Always Designing
for People”

MINIMUM WAGE LAW

SUMMARY

MUST BE POSTED IN A CONSPICUOUS
MUST BE POSTED IN A CONSPICUOUS PLACE WHERE ANY %Wﬂfﬁ‘j!"‘i PLAGE IN EVERY PENNSYLVANIA BUSINESS
PERSON UNDER AGE 18 IS EMPLOYED soeiressons v GOYERNED BY THE MINIMUM WAGE ACT
andis fightas Minimum Wage Rate Overtime Rate
il sitemens catind 1o At s rguatirs.
Minors under g $7.25 per hour Workers shall be paid 1% times
permision o their regular ate of pay after 40
work. Effective July 24, 2009 | o5 worked in a workweek
HOURS OF EMPLOYMENT—AGES 14 & 15* (Except as Described) (Except as Described)
HOURS OF EMI’LDVMENT ‘The Pennsylvania Minimum Wage Act establishes a fixed Minimum Wage and Overtime Rate
During School for employees. It also sets forth compliance-related duties for the Department of Labor &
lnd 18 VWIH! n!v ‘school week (Monday—friday), m nn\y It Itlvl! that does not mtgneyv Industry znd for employers. In addition, the Minimurn Wage Act provides penalties for
. Plus eight additional ‘This summary is for general information only and is not an official position
" ly adopted by the Department of Labor & Industry.
program, :
it TIPPED EMPLOYEES: PENALTIES:
An employer may pay a minimum of $2.83 Failure to pay the legal minimum wage or
During School Vacations: Marimum it ours/Cay 40 hoursveck per hour 0 an employee who makes $135.00  other vilations may resultin payment of
WORK TIME per month in tips. The employer must make back wages and other civil o criminal
Employment prohibited atr 7 p.m. and before 7 am. up the difference if the fips and $2.83donot  action where warrante
Mo atleast meet the regular Pennsyvania minimum EXEMPTIONS:

am 8

wage,

age 11
vacation, then un 9 p.m. Members of vounteer
10pm

HOURS OF EMPLOYMENT—AGES 16 & 17* **
HOURS OF EMPLOYMENT

During School Term: Mayimum eight hours a day and 28 haurs per school week
lus elght additonal

During School Vacations: Maximum 48 hoursiveck; 10 hours/day; a minor may refuse
44 hours/veek.

authorized the s duties in
the act, Each day a violation continues shall constitute  separate offense.

More Information is Available Online

‘Additional information about the Equal Pay Law is available online at:
v state.pa.us, PA Keyword: labor & industry.
Glick on "Labor Law Compliance” under Quick Links.
REV 2:07

and welklghtsd ploy

WARNING: Removing, defacing, covering up or destroying this notice is a violation of

available

upon request 1o % pennsylvania

Every employer must maintain accurate
records of each employee's eamings and
hours worked, and provide access fo
Labor & Indusry.

Overtime applies to certain employment
classifcations. (see below)

SPECIAL ALLOWANCES FOR:
Students, leamers and people with
disabilties, upon application only

Exemptions from Both
Minimum Wage and Overtime Rates

« Laboronafam

= Domestic service n or about the privats home of

the employer
* Delivery of nowspapers tothe consumer

WORK TIME
Employment pohibited before 6 a.m. and ater 12 a.m.
Tam. Me
3
chief.
restictons.
EXCEPT:

. , semi-wesky or daly
newspaper with a ctculation of less than 4,000

« In employment by a public amusement or
establshment, organized
‘camp, o religious or nonproft
educational conference center, i () it
does not aperate more than
‘month a year or () during the preceding

isinthe
coun

calendar e, the average fecelpts for

iy
« Bona fide outsde salesman
» Educational, chariable, relgious,or nonprofit

other6.
‘months of such year
 Switchboard operator employed by an

Equal Opportunity

For e, phone
Exeoutive Offces: 333 Market Stree, 8in Foor » Harrishurg, PA 17126
(717) 787-4410 « (717) 787-7278 (1Y)
orvisit us at wvw phrc state pass

tact

Notice to Employers / Employ

employment r work ime restctons.
B) Special ules apply to young aduifs, 16 and 17 years of age, employed during a school
bya

Your state has its own minimum wage law which requires posting a
notice regarding the aspects of that law. Employers are stil required to
post the Federal Minimum Wage notice from the U.S, Dept. of Labor Fair

Philadelphia

Pitsburgh
301 sth Avenus, Suts 390 223 ke St SEax TION S0 ke
Pt Place

Labor Act in addition to this state posting. According to the
Dept. of Labor; where Federal and state law have different minimum

u
rolationsip exsts and servie is rendered
gratitously

* Golfcaddy
In seasonal employment, f the employes s under

‘company which has no mare than 750
stations.

‘+ Employees not subjectto civil service laws.
Who hold lective ofie or are on the

orgrizalon

v 18 year f ageor i a stdent under 24 yearsof personal et of such an offcsholder o

MAXIMUM : NOT MORE THAN DAYS nonprot ealth or welare % sppontad by e ffconod 1o s
(except newspaper dolivery). agency engaged nactles dealing vith e o

30 MINUTE MEAL PERIOD REQUIRED ON OR BEFORE five
CONSECUTIVE HOURS OF WORK.

chidren with disabiles or by a nonprofit day or

« Exccitve,Ad

for campers

under the age of 18 years, which operates for a

|
employees, as defined by the Depariment

Harrisburg, Philadelphia, PA 19107 wage rates, the higher standard applies. N ‘period of less than three months in any one year
Pisurgh, A 15222 (mraramo” (215) 560-2496 the Chid Labor Act,
(412) 565-5305 (717 787-7279 (T (215) 560-3599 (TTY) | This Posting is for Informational Purposes Only Labor & ""'5"7 2 webeit at prunidliatate pais and lick o1 “taborLow Allowances
(412)565.5711 (1Y)
o ofcss of - Wates i 1 sy a1y bk ol it of b, i ad e e Ty
Complance: . usal andion o aloment f o oo o e o st The woges iy
— . vag
?pennsylvanla REMEMBER IT |S |MPORTANT TO 1130 1261 Ave. 110 North 81 St Board: Food
R R o Sue 200 Stite 203
TELL YOUR EMPLOYER ABOUT YOUR INJURY B S e e
B-040.6224 Reasonable Cost: Actual cost, exclusive of proft, o the employer o toanyons afflated with the
‘The name, of your employe ” compensation , third-pa (TPA), o person compensation BT BTTBI7-0407 "‘m 2u-a2 employer.
laims for your company,aro shown below. Harisbur Distrit Offca Pisturgh Distic Office
1y Btarg 01 e, Exceptions from Minimum Wage Rates
651 Boas St == pennsylvania
Harrburg, PR 17121 e e fide igh schoolor mertal
Employor are: Date Posted: e N 41256883000 " ooy, e g S Ctae deficency ornjry may be pad ess than the
800.932.0665 €77-500-8354 REVO113 ot o oLt or o sl
eet, Room 1301, Har specting a ate commensurate wi
e INSURED: o IF SOMEONE OTHER THAN INSURER IS HANDLING CLAINI: 17121-0750) may be pad 85% of the minimum  productve capacl s obtane rom the
(Complete all aplicable spaces) (Complete all applicabl spaces) ~Equnt pporunty EnployerPogram wage as folows: Bureau of Labor Law Compliance, (651 Boas
Street, Room 1301, Harsburg, PA
Mesimum ot woeks 17121-0750, o afeceral erticat i
Name of Name of TPA oo obtained under Section 14c) o the Far
Studonts: Up to 20 hours a week. Up 10 40 ol
r Standards Ac fom the US.
PENNSYLVANIA ety et
UNEMPLOYMENT Exemptions from Overtime Rates
Address: Address:
COMPENSATION « Aseaman * Announcer, news editor, chief enginer of a radio or
Anysalostan, partsman or mecharic telvision taton, the majr stuto of whch i
Under . e sl and
1 am registored ith he Pemnsyivania Departmentof Labor & Industy a5 senicing automobies, rallrs, rucks, + Giyor town of 100,000 popuation or ess, s
Insurer Code: N peytala beart o am g st ot part of  standard mtropolan satsical area
IF SELF-INSURED: 1F SOMEONE OTHER THAN SELF-INSURER IS HANDLING CLAIMS: e g ol prpaton i evces of 190,000 of
e el spces el e e d ey o n e « Ciyor town of 25,000 popuiaton o les, which s
omplete all applicable spaces) omplete al applicable spaces) selling of such vehicles to ultimate part of such an area but is at least 40 airfine miles
. B 51 of s fromthe principalcty Inth area.
Name of persen is seling as oppose . . y
ks e o s gt e
atthe sef-insured: + Tacab drer (Publc Law 69-257, 4 Stat. 577, 45 U.S.C.§ 181 et
« Any employee of a motor carier the
o ot byt g
Address: Addross: ADDRESS maximum 49 e ampm; s e cpporuty 0 ks
US.C. Secton 3102 (1) nd @) ‘workviek by volurtarly fferig a
(rlaingtorequirements for it o o st o
qualficatons, hours ofsence, safety
i cutoment ) + the roquied hours of work, wages and overtime
Insuror Gode: compensation have boen agroed to either i a
PAUC AGCOLNT NUMBER . o e in “"E collective bargaining agreement between the
processing of maple sap no sugar employer and laor organzation representing
ny indiidual il incomplete intont o defraud i i 1102.f yiania Workers' 7ps. Ihe UC Law can pruie you with an income during peros when you are efer partaly (other than refined sugar)or syrup. employees for purposes of collecive barganing or
§1030.2, and o criminal 16 Pa. C.SA. §4117 (relating oh n faul of your ow. * Employment by a motion picture. pursuant o a voluntary agreement or
i ur HOUR theatro understanding arive at betwoen the employer
Employer Information Emai canpan, et s, consion, o b vior o v ey o and employee
i ‘ol insido PA: 800.452.2383 PARelay 7-1-1 bwe-helpline@pa gov How o Apply for
n723702 local & utside PA: 717.772.4447 0% entt, Questions/Complaints
Equal REV 09.22
IMPORTANT Contact: Counties Served:
Your UC application will be dated effective the week in which you actually file the urea of Lebor Law Compliance Amstrong  Clarion  Fulton Potter
o pennsytvania Hours of Work for Minors Under Eighte ot ; " Ricora Detil oico Betford  Cearfelt  Huntingdon  Somerset
fotialbirei g g 1130 120n Avene Bai Cinton Inciana faren
Wi you arunemploye ot yor hours reroiced, You may ik [l | 1130 128 O fdona - Maren
esing e after e oo, PA 16601-3486 Gamorn  Fayets Hckean
NOTE: T fl an appilcaton fr UC b, you wil e to proice your: $-800.624 o 6771020198 | Cortie: Foost  Miln
employed at * SocalSecurty Number Scamithyour Bureau of Labor Lav Gomplance ams Junita
(G e o esabisment, depatnentand for, o ol workrs o whom ) * e tton oo i Hariury D Oice Gt oot
‘Show daily ime of starting work,time for meal or rest periods, and time of stopping work. Room 1601 Dauphin Mottour
: fom s ELFRE] B | rorr i
Sunday Monday Tuesday | Wednesday | Thursday Friday Saturday | Total School | Total Hours N :‘w ﬂ’:;‘":’: ﬁ“&‘é_’;‘g’g" b Phone: _ 717-787-4671 or 800-932-0665
Name of for week " ureas of Laber Law Gomplance Bucks
Employee | A0® week it * Dates of mployment and reasons for eaving Phiaelphia DistrictOffca Chestor
FROM | To |FROM | TO |FROM | To [FRoM | To |FROM| To |FROM | TO |FROM| TO | paciie « Most racont pay stub cptonal but helptu) E lokehehs. oo
o 203 m
N Phtadelphia, PA 19107 Phiadeiphia
1 you have one fom  prior lim) [ —— i
You may fle your new applcation, o Heghery Greene
orby Center Paspogh Ot e Bemver Lavrnce
835-313-7284, TTY; (Hearing mpaie) at 898-334-4045, Butler Metcer
Sute 330 Craword Vonango
week forwhich you ao caiming UG benefs. Computer crossmatching Is used 1 detect e e o sonas | Vashngon
the lgal eceipt of 25 wel
25 unreported pensions. Bureaof Labor L Complnce Berks Lycaming Susquehama
Scraon Distict Offico Bradio Mowoe Tioga
REMEMBER: Wnenover you hiave questions or any problem regarding your UG 2018 Stte Office Bt iton Northamplon ~ Wayne
claim, Gontactyour UG Senice Ganter. Do ot take autide adice. Quside avice 100 Lackavanma Avento Lackawanna Pio Wyoning
te Scraton,PA 18503 Letign Schayl
Plone: | 570-063-4577 or 877-214-3962 | Lizomo Sullvan
Aper y to
0f tha LIC Law, 43 PS. More Information is Available Online
s, mprisonment o future benefts, —
Winimum Wage. form, find
Audiryaids and sanicas aro vallo ev09-17 [ questions and ead more about the Minmum Wage Act
[ e — il pprtuny EmpoyerProgram ey 0622
NOTE:  Minors between 14 and 16 years of age may not be employed at times that interfere wilh regular school aftendance,
lurs spent n school must be included in daily and weekly hours of work.
1 hereby certify that the schedules of hours given above are true and correct.
\ s
DATE MANAGER SIGNATURE ADDRESS OF ESTABLISHMENT Enplogers:
stdton ot o e
‘This Schedule and the Abstract of the Child Labor Law Must be Posted In a Auxiiary alds and services are avallable upon skl s e cr St
Consplouous Place In Every Pennsylvania Business Governed by the Child Labor Law. Tequest to Individuals with disabilles. P s o et 8
This Schedule Must be Kept up to Date and Correct. Equal Opportunlty Employer/Program Rev207 e i o
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