an Francisco - Al Employers

City & County of San Francisco
Paid Sick Leave

California Healthy Workplaces/Healthy Families Act & SF Paid Sick Leave Ordinance

Employeesin San Francisco are entitled to paid sick leave under hoth California and local San Francisco law.

How i Accru

When and How Can Employees Use Paid Sick Leave?

-One hour of paid sick leave for every 30 hours worked

~Employees begin accruing sick leave on the st day of
employme

- Employers with 10 or more employees must allow employees
to acerue at least up to 72 hours,

-Can startusing paid sick eave on the 90th day of employment

~May use paid sick eave for an existing health condition or
preventive care,orfor specified purposes for an employee who's
avictim of domestic vilence, sexual assautt or stalking

- Employers with ess than 10 ide paid

~May use ve for o careofa
specified family member or designated person

leave in diferent ways:

- llow employees o accrue up to at east 48 hours; o

-Provide an “advance” of 24 hours or 3 days ofpaid sick leave to
comply with the Statefaw “up-frontoption and later allow
employees o accrue up 0 40 hours to comply with S law.
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Licencia por enfermedad

+ Su empleador est4 obligado a proporcionar por enle(meaad cm'a
- Usted puede tomar lcencia por
~Sisucpeador o it a oy o1 e aluna proquascrca G oy lame Gt de ormasLbores nSen
Francisco al 415-554-6271 or llame al Oficina del Comisionado Laboral del Estado de California a (415) 703-5300

-la Hcenc\a por emermedaﬂ se acumulan a razon ﬂeW hora de licencia por cada 30 horas trabajadas

tomar usted por denunciar una violacidn
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Bayatlna Oras Para sa Pagkakasakit

- Kinakailangang magkaloob ang mga employer ng bayad na oras para sa pagkakasakit

- Sa bawa't 30 ras ng pagtatrabaho, makakaipon kayo ng 1 bayad na oras para sa pagkakasakit

- Mazriitong gamitin sa pangangalaga sa sarl 0 miyembro ng pamilya

- Kung hindi tumutupad ang inyong employer sa batas na to, 0 kung mayroon kayong katanungan tungkol sa batas naito,
tumawag po lamang sa San 416-554.6271 0 Labor g California sa (415) 703-5300

- Ipinagbabawal ang paghihiganti ng mga employer

-Accrued paid sick leave carries over from year to year
- Amount of available paid sick leave must be listed on each
paycheck or wage statement

Office of Lahor Standards Enforcement
(4155546271

Formore information
please visit www.sfgov.org/olse

City & County of San Francisco
Consideration of Salary History

Parity in Pay Ordinance - Employer Consideration of Salary History

inguire about a ob appli alary or wages.
to offer employmenttoan appiicant, or what slary to ofer.
!

nsider salary histor

. may consider
that nformation in determining thesalary to ofr that applicant

former i without

witten permission rom that employee.

information.

For ontact the San Franci (OLSE)at

Ciudady Condado de San Francisco
Prohibiciones sobre el uso del historial de salario en la contratacion
Consideracion del Empleador de la Historia Salarial

tener i offecer
offecer.

ompartic

empleador puede tener

revelar permiso por
escrito de ese empleado.

tomar

Para obtener mi
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Lungsod At Kondehan Ng San Francisco
Ordinansa ng Pagkakaparepareho ng Sahod
Pagsasaalang-alang ng mga Employer sa mga Nakaraang Sahod

City & County of San Francisco
San Francisco Minimum Wage

per hour

por hora

BB
M bawat oras

OFFICIAL NOTICE

Beginning July 12023
$1807 perhour.

ot i Latasa etard e vigor - ALY Sia

July1,2023

This minimum me mnnmspev t government-
subsidized

sidize 18years of age or over alower

rom retaliation.

their file  civil lawsuit against their employers
forany volaton ofthe Ordinance. The City can
allunpaid wages and penltis.

For contactthe San Francisco Off (OLSE)at

AVISO OFICIAL - Salario Minimo de San Francisco &miissass sl

Apartirdel |,

pagar
por hora.

sujetos a un salario minimo mds bajo de $15.98,

Ciudad estin

cumpli ordenando el Ias multa

Para b ion,contacte ala Labor
554.62900 eV N e cecnICo 8 MHO@SGN G
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1,201 ay kailangang magbayad sa
niala at

bawat oras.

(2) otigit pang mga

ulang sa

ng employer. Ang
maafing maghain Ang Lungsod ay maaring mag-imbistiga ng mga
posibleng paglabag

angmga multa,

sa anumang

Offce of Labor Standards Enforcement Formore nformation
292 Pease vistwww st gov/olse

City & County of San Francisco
San Francisco Minimum Wage

$18.07 | | July1,2023

OduupansHoe yseomneHe - MuHUManbHas 3apnnata 8 CaH-OpaHuymcko

o rpubon oy

HauvHan c1miona 2023,

Tbio) TapHHYIO CT: Buac.

anroe Ka3a 0 Ha B3POCTLIX U MAnoneTHIX

TRYRHUKoR, paTaaLk e Meiie AEYX(2) @con  negem L1 HEKOTOpIAX COTPYAHHKOB MOnCe 18 Wik Tapue 55
ner, Ha r

MUHIMANbHaA YaCOBaA CTaBKa pasmepom 6 $15,98.

C v npaga Ha 3apaGoTHyio
7.3

et np
ucronwATo i1 33paboTwoi nnare 1
fOraleHHe 3340MHEHHOCT 1 WTPadti.

3

Thang bao Chinh thic -Mdc luiong t6i thiéu & San Francisco

BAt ddu tirngdy 1 thang 7 ndm 2023, tat ca chc ngudi ch phél trd cho tét c nhan vién [am viéc tai San Francisco (bao gém
canhan vién tam thoi va ban thai gian) it nhat la $18.07 mot.

Doi héi vé miic luong i thiéu nay &p dung cho nhan vién ngudi Ién va nguai tré tusi méi tudn lam viéc ha (2) gié hozc
nhiéu hon. Mgt s& nhan vién trong céc t6 chic phi loi nhuan do chinh phu trg c&p dui 18 tudi hojc trén 55 tudi phai chiu
miic luong tGi thiéu thap hon la $15.98,

Nhan vién duy tri quyén ciia ho vé mic luong ti thiéu ctia Thanh phd s& dugc bao vé dé khong bitra diia. Nhan vien c6
thé kién dan sy chong lai i ngu chi vé v pham sic [énh. Thanh ph6 c6 thé diéu tra cac su vi pham xéy ra va thyc thi céc doi
hoivé micuong 1 éng céch ra lénh thanh toan tét ca cac khoan tién Iuong chua tré va tién phat.

DEbidtthém theng i, hy inlac v\ phong Tt Tl chudinLeo dgng San Franiso (San' Franico Office of
Labor Standards Enforcement (OLSE) & s6 dién thoai (415) 554-6292 hoc gui email vé mwo@sfgov.

Offceof LaborStandards Eforcement Formare nformation
(415) 5546282 plasevisitwwaest gov/olse

Notice to Employers / Employees Aviso a Patrones y Empleados

mga employer sa aplikante

magnongshod ang sl
g aplkant

ng aplikante, I

ng employer ang likante
 sa isang employer na

nag-aalokng

mga employer laban sa

salaryhistory@sigovar,

Offceof LaborStandards Enorcement Formarsnformation
(415)5546459 plasevisitwwaesfgovorg/olse
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and outinesJactation accommodation best practies. Finaly, the ordirance.

ooms for cortai uses.

'554-6406 with questions about his new requiement.

Este aviso se publica con

propdsitos informativos tinicamente
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