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Illinois Department of Employment Security

NOTICE

to workers about
Unemployment Insurance Benefits

THE FOSTING OF THIS NOTICE |5 REQUIRED BY THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.
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State of lilinois * Department of Labor

Your Rights Under
lllinois Employment Laws

YOU HAVE THE RIGHT
TO BE FREE FROM
JOB DISCRIMINATION AND
SEXUAL HARASSMENT.
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Wage Increases Schedule
Effective Jan. 1, 2023 ,
Eftective Jan. 1, 2024
Effective Jan_1, 2025 .
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§14.00
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Minkmum Wage

$13.00 per hour (Effective Jan.

1, 2023} and Overtime
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Erjual Pay Act

Hatfine: 1-BB6-372-4365
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Hatline: 1-312-743-2808

Violent Crime Victims’ Leave
Hutline: 1-BBE-372-4355
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Child Labor
Hotline: 1-B00-645-6784
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PREGNAN

and your RIGHTS

n the WORKPLACE

Are you pregnant, recovering from childbirth, or do you have a medical
or comman condition retated to pregnancy?
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Department of Labor
State of lllinois

Victims' Economic
Security and Safety Act
(VESSA)

fnquired Posting for Emplayers

e =
s vndima  wy ehar e e, s w8 ey
e

o

= Covkiru e Seage of 4 mow 1 work e
evun o, e et e conniions

© Tl o

ko 1 serases sastomia i T pvzlove
Ernphaoe st bl st st

= Gigkrrant certiicatns ki bovss sl
b

whir

by alkrws for orkdenal e 1 s
Meal and Rest Periods
Hotline: 1-312-793-2804
Do Dy Rast in Soven At

Dvpsrimn of Labes 12
i b 6 g 15 W csly
cugabla 15 furtuim 144 ok, 354 al o b
il o Irkestor wEB a Bner's
adratin

 Tha ek s ol dseval s harsrsses

wik
of mect win i ey e (7] corpesme dap
e

= Ervphaers g obdad prieeds e B
b

e hiyey

WK S 200G

gy . el o Kl i s e e g e, o
o e of

i oy o o verc

- 71 oo impmes hours ot
e afiowed n P period of o east 20 peraies
0 ke than § s aer e st of wark, v
o skt 20 i fworking 3 12 o
il or

Fopact on Lmakeiod sescnmadation affessd by your 4 mgiegt

your gy For
3 ol weeo &l

b you: pregrancy
Cortinue workig uri yeur pregreny # s

gk,
dhribissizon

byl e

‘merkmming yout iy frsart

Frocescingi, ceumasieg. ey i, o ehar anin:
[ —

o e b, o ey e i o s, O L e

i vt 1

For immediate help or if you have questions, call
(312) 814-6200 or (217) 785-5100 or (BE) 740-3953 (TTY)
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WORKERS' COMPENSATION
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YOUR RIGHTS UNDER THE ILLINOIS
SERVICE MEMBER EMPLOYMENT &
REEMPLOYMENT RIGHTS ACT
(330 ILCS 61)
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WHAT ARE THE RIGNTS, BENEFITS AND OBLIGATIONS UNDER ISERRAT
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