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Unemployment Insurance Benefits
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Your Rights Under
lllinois Employment Laws
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YOU HAVE THE RIGHT
TO BE FREE FROM
JOB DISCRIMINATION AND
SEXUAL HARASSMENT.
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Wage Increases Schedule
Effective Jan. 1, 2023 ,
Eftective Jan. 1, 2024
Effective Jan_1, 2025 .

.. 512.00
§14.00
. B15.00

Minkmum Wage
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Violent Crime Victims® Leave
Hutline: 1-DBE-372-4355
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PREGNANCY and your RIGHTS in the WORKPLACE

Are you pregnant, recovering from childbirth, or do you have a medical
or comman condition retated to pregnancy?
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Victims' Economic
Security and Safety Act
(VESSA)
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For immediate help or if you have questions regarding your rights,
Call (312) 814-8200 or (217) 785-5100 or (866) 740-3953 (TTY)
CHICAGD OFFICE SPRINGRELD OFFICE
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Sia 700
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WORKERS' COMPENSATION
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YOUR RIGHTS UNDER THE ILLINOIS
SERVICE MEMBER EMPLOYMENT &
REEMPLOYMENT RIGHTS ACT
(330 ILCS 61)
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