Colorado State Postings

for People”

'0LORADO DEPARTMENT OF LABOR AND EMPLOYMENT
DIVISION OF LABOR STANDARDS AND STATISTICS.
wwcoorado.govlcdieabor

TICE OF PAYDAY!

n accordance with 8-4-107, GRS

® e NOTICE TO

WORKERS

YOU HAVE THE RIGHT TO BE:
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LABOR AND EMPLOYMENT
DIVISION OF WORKERS' COMPENSATION

NOTICE

IFYOU ARE INJURED ON THE JOB, YOU HAVE
RIGHTS UNDER THE COLORADO WORKERS’
COMPENSATION ACT.YOUR EMPLOYER

IS REQUIRED BY LAW TO HAVE WORKERS’
COMPENSATION INSURANCE. THE COST OF
THE INSURANCE IS PAID ENTIRELY BY YOUR
EMPLOYER. IF YOUR EMPLOYER DOES NOT
HAVE WORKERS’ COMPENSATION INSURANCE,

YOU STILL HAVE RIGHTS UNDER THE LAW.

IT IS AGAINST THE LAW FOR YOUR EMPLOYER
TO HAVE A POLICY CONTRARY TO THE
REPORTING REQUIREMENTS SET FORTH IN
THE COLORADO WORKERS’ COMPENSATION
ACT.YOUR EMPLOYER IS INSURED THROUGH:

(Please write or type your insurance carrier name

and contact information here.)

IFYOU ARE INJURED ON THE JOB, NOTIFY
YOUR EMPLOYER AS SOON AS YOU ARE ABLE,
AND REPORT YOUR INJURY TO YOUR
EMPLOYER IN WRITING WITHIN 10 DAYS AFTER
THE INJURY. IF YOU DO NOT REPORT YOUR
INJURY PROMPTLY, YOU MAY STILL PURSUE A

CLAIM.

ADVISE YOUR EMPLOYER IF YOU NEED
MEDICAL TREATMENT. IF YOU OBTAIN MEDICAL
CARE, BE SURE TO REPORT TO YOUR
EMPLOYER AND HEALTH-CARE PROVIDER
HOW, WHEN, AND WHERE THE INJURY
OCCURRED.

YOU MAY FILE AWORKER’S CLAIM FOR
COMPENSATION WITH THE DIVISION OF
WORKERS’ COMPENSATION. TO OBTAIN
FORMS OR INFORMATION REGARDING THE
WORKERS’ COMPENSATION SYSTEM, THE
CUSTOMER SERVICE CONTACT INFORMATION
FOR THE DIVISION OF WORKERS’
COMPENSATION IS:

£

Division of Workers’ Compensation

633 17th Street, Suite 400
7=
g

Denver, CO 80202

303-318-8700
1-888-390-7936 (Toll-Free)
cdle.colorado.gov/dwc
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23 FAMLI Program Notice

from Employee

Colorado Law
Prohibits
Discrimination in:

EMPLOYMENT

C.R.S. § 24-34-401 et seq.

ITSHALLBEA
DISCRIMINATORY OR
UNFAIR EMPLOYMENT
PRACTICE:
to REFUSE TO HIRE, to DISCHARGE, to
PROMOTE o DEMOTE, lo HARASS
during the course of employment,orto
discrminale IN MATTERS of
COMPENSATION, TERMS, CONDITIONS,
or PRIVILEGES of employment.

BECAUSE OF:
DISABILITY, RACE. CREED, COLOR, SEX,
‘SEXUAL ORENTATION, GENDER
IDENTITY, GENDER EXPRESSION,

RETALIATION

January 1,2023

ling Claims
= Employees wil not b abl o forbeneftsun the st quarter of
2023, Benefts il beavalab trting January 2024, nstuctons

Wages through 2024.For 2025 and bayond, the directorof th FANLI

inthelast quarter o 2023

share o the FAMLI Division.
tarting i

 Applicatons may b submited in avance of the absence rom
i

ployees’ wage ibutions. s can b

CRS.§
24-34-402(e)

g

thereafter

opposes a discriminatory practice o who partcipates ina
discrimination investgatin, proceeding or hearing.

SHARING WAGE

Benefits start January 1, 2024

» Startingn 2024, paid family and medicalleave benefisare

 Indviduaks whoattemp 0 efraud the FAMLI program may be:
disqualfe from receingbenefit.

Job protection and continued benefits

PROTECTED — C.R.S. § 24-34-402() e 000 e P IO iy st e s ot o opoyes i
Anemploer dscplie, dscimina . heyaroon FAVLI e, an b th emploer and th employee
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of wages. Anemployer shal ot reqire an employee o waive adoptn, . p 18060y
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CROWN Act of 2020:

0
« Makingarangements or a family member's milfary dployment

Upon their eturn fom FAMLI lave.

RELIGION, AGE, NATIONAL ORIGIN or . Retaliation, Discrimination, and Interference
ANCESTRY, MARITAL STATUS or, in to domestic violence, stalking,sexual assault, o sexual abuse. Prohibited
MARRUGETOR ko sohas braids,locs, wists ghtcolsor [ . o
COWORKER s, comrows, Bantu kol 2ve por
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DISABILITIES: OR FOR MORE feduced schedule. Other Important Information
. « nemp
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essential functions of the job. An DIVISION; 1560 famiiolorado gov.  Employees and employersare encouraged o reportFAMLI

accommodaton s nat reasonable i s
provision would result i an undue
hardship on the employers business.

PREGNANT WORKERS
FAIRNESS ACT—C.R.S.
§24-34-402.3
An employes with a health conditon(s)
rlated to pregrancy o physical
recovery from chidbit s entted o a
feasonable accommodation(s)
necessary to perform the essential
functions o te job. An accommodation
s not reasonableifts provision would
resultin an undue hardship on the
employer' business.

oy

ALLC 20240105

LOBBY WELCOME CENTER, SUITE
#110, DENVER, C0 80202

'MAIN PHONE: 303-894-2997;
HOTLINE ESPANOL: 720-432-
TOLL PR o0 22445

. o
norder to quality fo paid family and medical leave benefis

o IfFAMLIlavo s used for  reason that also qualfios as leave under
th fderal FULA, then the eave wil alsocount s FMLA eave used

« Employees may choose 1 use sick eave o otherpald tme off
before using FAML benefts, but they are ot required 100050

COLORADO
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VITTD RELAY:
EMAL D0% (CROGSTNTECOLS

CLAIMS ASSERTING EMPLOYMENT
DISCRIMINATION MUST BE FILED AS
AFORMAL COMPLAINT WITHIN
300-DAYS FROM NOTICE OF THE
EMPLOYMENT ACTION.

Division Director, Aubrey Elens, Esq.

ccrd.colorado.gov 1012023
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Compliance Date
January 2024
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