Connecticut State Postings

CONNECTICUT
DEPARTMENT OF LABOR

Always Designing
for People”

These Administrative Regulations must be posted and maintained
wherever workers covered by this Act are employed.

WAGE AND WORKPLACE STANDARDS DIVISION

Minimum Wage:
Minimum wage is annually
indexed each year, effective
Jan1,

$15.69 per hour effective
1-1-2024 through 12-31-2024

OVERTIME - ONE AND ONE-HALF TIMES THE EMPLOYEES REGULAR RATE OF PAY AFTER 40
HOURS PER WEEK. FOR EXCEPTIONS - SEE SECTION 31-76i OF THE CONNECTICUT GENERAL

\TUTES.

MINORS UNDER 18 YEARS OF AGE EMPLOYED BY THE STATE OR POLITICAL SUBDIVISION
THEREOF MAY BE PAID 85% OF THE APPLICABLE MINIMUM WAGE.

MINORS UNDER 18 YEARS OF AGE EMPLOYED IN AGRICULTURE MAY BE PAID 85% OF THE
APPLICABLE MINIMUM WAGE. MINORS EMPLOYED BY AGRICULTURAL EMPLOYERS WHO DID
NOT, DURING THE PRECEDING CALENDAR YEAR, EMPLOY EIGHT OR MORE WORKERS AT THE
SAME TIME SHALL BE PAID A MINIMUM WAGE OF NOT LESS THAN 70% OF THE MINIMUM WAGE

NOTICE
Connecticut General Statutes §§ 46a-60(a), (b)(7), (d)(1)
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Wage and Workplace
‘Standards Division
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