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KENTUCKY CHILD LABOR LAWS

HOURS OF WORK PERMITTED
FOR MINORS 14 TO 18 YEARS OF AGE

INFORMATION ABOUT

UNEMPLOYMENT INSURANCE BENEFITS

T KENTHERY

0Ll MAY EE FLIGIBLE FOR BENEFITE
TF PO LDSE YOSR JOE, &7E LD OFF R 10U HOGRS ARE REDICED.

1
Always Designing
for Peopla”

KENTUCKY

WAGE AND HOUR LAWS
MINIMUM WAGE = §7.25 per hour
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