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If you become partially or totally unremployed;

Filing in person
Fife a claim i person at the office nearesl you
and register for wark,
Example: 1 your st day of work was a Frday and
you wearied a fisl week, visit the office nearast you
the foliowing wask

Dffice Hours: Bam - 4-30pm Monday - Friday

Filing over the Internet
File an-line and register for wark at
wiww.nh.gov/shes
Example: 1 your last day of wosk was a Friday and
wou worked a full week, do nof open your clam
‘on-lina that week. Open your cim the folicaing
Sunchay - Saturday (betare midvigh],
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What should you have avallzhle before you file?

Your sosal sucuriy number

approximate dates pou worksd there

Irdarmation about whers you warked in the past 18 months, mduding company namses, addressas and

= Your mest recent chod stubs, W2's and 1089 forms from the last 78 monlhs

e you received or expect bo ecehe

The ameimts of your separation pay, severance, vacation, haliday, sick, borus pay and wages In lie of

Who pays for Unemployment Compensation Taxes?

Banefits are paid.

Employars pey the bz that is depesiled i the Unemgpioyment Compensation Trust Fund from which

Eligibillty for

on an indiwidusl basis and based on The law. You

have t:nm a claim and then I|Is & claim each week lo kiow if you are eligible,
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Based On:
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Matioral Drigin Pregnancy

Sex Physical Dissbility
Gender Idantily Miantal Disability
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