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Wisconsin Minimum Wage Rates
Effective July 24, 2009
(Wis. Stat. ch. 104)
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Wisconsin Family and
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Wisconsin Fair Employment Law

iy pavding
bith or placemerrt of that chisd
Uy e 2] weekis of eowe i 3 coberadar year St v s of 6 child, s
omeestc gertied i dofined b § S1ULC] o TRE09)T) of parend o & pareat of
& tomestis. pariner wifh @ serious bealth cancitian.

St

Employee Protections Against Use of
Honesty Testing Devices (Wis. Stat. § 111.37)
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