Delaware State Postings

TITLE 19 « Labor ¢ General Provisions ¢ CHAPTER 17.

HISTLEBLOWERS’ PROTECTION

§1701. Short ttle.

) Because an employes refuses fo commit or assist
aviolation, as defined inthis chapte;

p
Whistiblowers' Potection Act.” (74 Del Lave, c. 361, § 1)

§1702. Definitions.
s used inthis chapter

or
@) Because the employee reports verballyor in wriing

CHILD LABOR

General Provisions Specific Provisions for Individuals
» The minimum age for employment is 14. 16 and 17 Years of Age:

» Work Permits are required for all employed minors. * Not more than twelve (12) hours in a
under the age of 18, ‘combination of school and work hours

1o the employer or aviollion
which the employee knows or reasonably believes has
ocourred o s about fo ocour, nless the employee knowis or

the repor s fase. Provided,

limited 0, at

, the employee

lude, but ot be
wloyees,

In§ 8651()ofTite 16.
(2) “Emplayer” means any person, partnership,
association,soe propritorship,corporation of other business.
ity

(5) Because an employee reports or s about o eport
to: publc body o the employer orthe employee’s
supervisor,verbaly or in wrting any noncompliance or an

committee, board, council bureat, y
in sate,

has occurred or of Chiapter 80 of Titl 15

y

wage
or under any contract of ire, writen o oral,express or
impled

(3)*Person” means an indvidual sole pmpnemmn

3 participate
in an investigation, hearing, rial o nguiry, of a person or

entity other than employes, regarding noncomplance or an
Infracton of Chapter 80 of Tie 15; or refusas to participate

partnership, corporation, associaton, gal enty.
(4)*Publc body” means all mmamHuw\nn

2 A state-uide elected offcal, agency, department,
diison, bureau, board, commission, council, authorty, or
other body Inthe execuve branch of state gorernment or
employee of them;

b. Alegistator or employee of th legisiative branch
ofstats govemment;

. An elected ofcial of a county, city, o schol
districtor employee of them;

d. Alaw-enforcement agency or employee ofthat

hapter 80
of Tie 15

4 Del. Laws, c. 361§ 1; 79 Del. Laws, 0. 34,5 1; 83
Del. Laws, . 488,§ 1)

§1704. Relief and damages.

(a)A persan wh alleges a violation of ths chapter may
bring a civil acton for appropriate declaratory relef, or
actual damages, or both within 3 years after the occurrence
of the alleged violaion of this chapter.

. required to keep Work Permits on file per day
for each employed inor. « Must have at least eight (8

. consecutive hours of non-work,
Ao Pt e e the empoer of ot e s o

ges. (24) hour period

 May not work more than five () hours
continuously without a non-work
period of at least tirty (30)
consecutive minutes.

For a st of Prohibited Occupations,

Provisions for Individuals 14 and 15 Years of Age:
MINORS 14-15 YEARS OF AGE SHALL NOT
WORK:

 Before 7:00 am. or after 7:00 p.m. - except from June
1t through Labor Day when the evening hour shall be
extended to 900 p.m.

 More than four (4) hours per day on school days

 More than eight (8) hours per day on non-school days

 More than eighteen (18) hours in any week when
school s in session for five (5) days

 More than six (6 days in any week

 More than forty (40) hours per week; and

 More than five (5) hours continuously without a
non-work period of at least thirty (30) consecutive

m Delaware Department of Labor,
n of Industrial Aftairs, Office of
Labar Law Enforcement at any of the
addresses listed.
‘This poster provides only general
information regarding the provisions of
Delaware's Chid Labor Laws. The
recuirements of state faw do not ffect an
employer's obligation to comply with any
provisions of federal aw.

for People”

Regular Rate

eﬂe-:tm 06-01-15 - $8.25/hour
effective: 01-01-19 - $8.75/hour

effective: 10-01-19 - $9.25/hour

EMPLOYEES WHO RECEIVE TIPS

effective: 01-01-22 - $10.50/hour
effective: 01-01-23 - $11.75/hour
effective: 01-01-24 - $13.25/hour
effective: 01-01-25 - $15.00/hour

hour,effective 10/1/36.

“The employer must be able o prove that the balance of

a then the
Employers must pay Delaware's higher rate.

Tips may not be taken or A
condions) i an amount not o exceed 15%of the actual s recewed by the employee.
MINIMUM WAGE EXEMPTIONS:

Employees i agriculture.

Employees in domestic service in or about private homes,

Employees of e United States Government.

Outside commisslon pald salespeaple.

Bona fide executives, administators, and professionais.

Employees engaged infishing and fish processing at sea.

Volunteer workers (for eduational, eligious or non-proft organizations).

Junior
RECORD KEEPING REQUIREMENTS:

. pay, hours worked,
for each employee for three (3) years.

Rovised 1/17/2023

this section may be brought in Superior Court inthe courty

employee of that fedsral agency.
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(5)“Supervisor
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is section, “damages”
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STATE OF OF LABOR
DIVISION OF INDUSTRIAL AFFAIRS

4425 N. MARKET STREET, 3RD FLOOR
WILMINGTON, DE 19802 655 BAY ROAD, SUITE 2H

DOVER, DE 18901
8 GEORGETOWN PLAZA, SUITE 2

under this chapter, shall o, as the courtconsiders.
appropriate,renstatement of the employee, the payment of
back wages,full einstatement of finge benefts and

seniorty ights

oftis State, 2
pu\mm i f i S, or 1 Untea Staws. o

actual o
Combiition o s ramedes. A cout may s avr, a5
pattof

environmental hazards while o the employer’s premises or
elseuers; or
b. Materially inconsistent wit, and a serous.
deviation from, financial management or accounting
‘standards implemented pursuant fo a ule of reguiation
promulgated by the employer ora aw, ule, of regulation
|

this hapter,
alora porton o the costs o tigation, including atiomeys’
fogs, i the courtdetemines that such an award s
approprite

(74 Del. Laws, . 361,§ 1)

§1705. Collective bargaining.

aws of it

‘subdivision o this State, or the United States, o protect any

person from fraud, deceit, or misappropration of publc or

private funds or assets under the cantrl of the employer.
74 Dol Laws, . 361, 1)

§1703. Protection.

»
the righs of a person under any colective bargaining
agreement (74 Del. Laws, c. 361,§ 1)
§1706. Exemption.

This chapter shallnot be construed o require an

302)761-8200
DOL_ANTIDISCRIMNATION@DELAWARE GOV

DELAWARE
SEXUAL HARASSMENT NOTICE

THE DELAWARE DISCRIMINATION IN EMPLOYMENT ACT

SUTE 210
NEWARK, DE 19702 ‘GEORGETOWN, DE 19947

Notice to Employers / Employees
Your minimum wage la thatlaw.
Enployers aro st roqured {0 pos e Federal Minmum Wage e fom 16 U, Dot of Labor Fai Labor
S L L g S L L L R S
inimum wage rates, th higher

This Posting is for Purposes Only

BREAKS

break of

to work 7.5 or more hours per day.
Must be after the first 2 hours of work and before the Iast 2 hours of work.

The Delaware Discrimination in protects ll individua the workplace
based on gender. Sexual harassment s a form of gender discrimination. A new law against sexual harassment
passed in 2018 extends protections to all individuals, in all workplaces, including employees, applicants,
apprentices, staffing agency workers, Independent contractors, elected officials and their taff, agricultural
workers, domestic workers, and unpald nterns.

SEXUAL HARASSMENT AND THE LAW

Sexul st ofan employe s unaul whn th emploe s sufoctd o conduct ha ncluces

employer
s inguiry held by a public body in

ot discharge, threaten, o ctherwise

discriminate against an employee regarding the employee's
 terms, conditions, location, o privleges of

employment, including reportng or threatening toreport an

accordance with § 1703 of this title.
(74 Del. Laws, . 361,§ 1)

§1707. Notices requirement.

employee’s suspected or actua citzenship or mmigration
pe Immigration

ployer shallpost notces and use other appropriate
their

 state,
orlocal agency:

(1) Bacauss the employes, or a person actng on behalf
ofthe employee,feportsor is about o eport o a publc body,
verbaly or in writing, aviolaton which the employee knows or
reasonably bellsves has occurred oris about 1o occur uness

protections and ablgations under this chapte.
(74 Del. Lawes, . 361, § 1; 70 Del Laws, . 186,§ 1)
§1708. Burden of proof.
e bt of ooty aton it o i

fase; or

pimary b o th dlsherge, trcts, o secmirton

il advances, requests for sexual favors, and other verbal or physical conduct of a sexal nature
wnen (1) submission to such conductis made efther explicity or implicily aterm or condition of an employee's
employment; (2) submission to or refection of such conduct s used as the basis for employment decislons
affecting an employee; or (3) such conduct has the purpose or effect of unreasonably inerfering with an
employee’s work performance of creating an intimidating, hostll, or offensive working environment.
EXAMPLES OF SEXUAL HARASSMENT

 unwelcome or inappropriate touching

* threatening or engaging in adverse action alter someone refuses a sexual advance

+ making lewd or sexual comments about an Individual's appearance, body, or syle of dress

« conditioning promations or other opportunltes on sexual favors

. Images, cartoons, or grafft on computers, emalls, cell phones, bulletin boards, efc.

-
e

pu
nquiy held by that public body, or a court action,in
connection with a vilation as defined n his chapter; or

yar
this tte.

(74 Del. Laws, . 361,§ 1)

WAGE THEFT

An employer may not do any of the following:

* Employ an individual without reporting the individual's employment to all appropriate
government agencies and paying all applicable taxes and fees for the individual.

* Fail to properly withhold state and federal taxes from an employee. Fail to forward
money withheld from an employee’s wages to the appropriate state or federal agency

within 7 days of the applicable pay period.

* Pay an employee wages that are less than the minimum wage established under
state and federal law for the work performed.

* Misclassify a worker as an independent contractor for purposes of avoiding wage,
tax, or workers 'compensation obligations under this title.

* Knowingly conspire to assist, advise, or facilitate a violation of this section.

PENALTIES

in which the

makes an initial

* Following an il

that an employer has violated one or more provisions of subsection (a) of this section,
the Department may decide to impose a civil penalty.

* An employer who violates this section is subject to a civil penalty of not less than
$2,000 and not more than $20,000 for each violation

 Each instance of a violation of subsection (a) of this section per employee is a

separate violation.

* The Department may also refer cases to the Department of Justice for criminal
prosecution consistent with § 841D of Title 11

RETALIATION

An employer is subject to a civil penalty of not less than $20,000 and not more than
$50,000 for each violation if the employer discharges or in any manner retaliates or
discriminates against an individual because that individual does any of the following

under this section:

a.Made a complaint or provided information to the Department.
b.Caused, or is going to cause, an investigation to be instituted.

c.Testified, or is going to testify, in a hearing.

‘» making sexist remarks or derogatory comments based on gender.

RETALIATION IS PROHIBITED UNDER THE LAW

Itis a violation of the law for an employer Lo take action against you because you oppose or speak out against
xual harassment in the workplace. The Delaware Discrimination in Employment Act prohibils employers from
retaiating ordiscriminating against any person because that person opposed an unlawiul discriminalory praciice.
Retalalion can ocur through direct actions, such as demotions or terminations, or more Subiie behavior, such as

an increased work Ioad o being transferred 1o a lss desirable Iocation. The Delaware Discrimination in
Employment Act protects individuals against etaliation who have a good fath bellef that heir employer's conduct
Is llegal, even I tuns out that they were mistaken.

REPORT SEXUAL HARASSMENT
1f you have witnessed or experienced sexual harassment, inform a manager, the equal employment opportunity
officer at your workplace, or human resources as Soon as possible
Labor Office of Anti- call
302-761-8200 or visit htips: 1o leam how o
Tepor icrmiraion The Offce of A Discrminattn s Nl T farty and wil e 2 umumzry
‘mediation and/or concifiation, which may be able to help you collect ost wages and other damages.

Revised 412024

apply when:

* The employee is a professional employee certified by the State Board of Education and employed by a
Tocal school board fo work directly with chidren.

© Thereisa

otherwise

Rules have been issued granting exemptions when:
Gompliance would adversely affect public safety
Only one (1) employee may perform the duties of a positon.
An employer has fewer than P ashiftat
1o that shif).
“The continuous nature of an employer's operations, such as chemical production of fesearch experiments,
requires employees 1o respond to urgent or unusual concitions at al imes and the employees are
compeneete for e meal breks

employees

or other employ which provides

would only apply

authorized restroom

UNEMPLOYMENT INSURANCE
Notice to Employers/Employees

Employers: You must be a registered employer in this state in order to receive the
official Unemployment Insurance posting. If you have any questions concerning this
mandatory posting, please contact your local unemployment office.

Employees: Contact your local unemployment office for your rights concerning

unemployment benefits as an employee.

This Posting is for Informational Purposes Only

PAYMENT OF WAGES

EMPLOYERS OF FOUR (4) OR MORE EMPLOYEES ARE REQUIRED TO:
* Notify employees in writing at the time of hire:
1. Rate of Pay
2. Day, hour and place of payment
3. Employer's fringe benefits policies
Notiy employees in writing of any reductions in the rate of pay, and any changes in the day, hour or
place of payment or benefis.
Furnish each employee with a pay statement showing;
1. Amount of wages due;
2. Pay period covered by the payment;
3. Amounts of deductions (separately specified) which have been made from the wages;
4. Total number of hours worked in pay period (for employees who are paid at an hourly rate).
PAYMENT OF WAGES
Wages must be paid at least once each month.
Employees must be paid all wages within seven (7) days from the close of each pay period [with
see §1102(b)].

Fox Valley Offices Blue Hen
4425 North Market Street- 3rd Floor 655 Bay Road, Ste. 2H
Wilmington, DE 19802 Dover, DE 19901

(302) 761-6200 (302) 422-1134
Georgetown American Job Center
8 Georgetown Plaza, Suite 2
Georgetown, DE 19947

(302) 856-5230

.‘,’S.‘K’,‘me; DEPARTMENT OF LABOR Email: dol_dia_workcomp@delaware.gov
DIVISION OF INDUSTRIAL AFFAIRS ~ Emal: ol dia we_compliance@delavare.gov
Website: Labor.delaware.gov

WORKERS COMPENSATION

IMPORTANT THINGS TO DO IN CASE OF INJURY
THE EMPLOYER SHALL:

Carry Workers' Compensation Insurance Coverage per Title 19, Chapter 23, 2303, Every employer shallkeep
of record of al injuries received by employees; and within 10 days, file a First Report of Injury with the Office
of Workers Compensation as per Tile 19, Chapter 23, 2313. In aditon, the employer should notfy their
Workers' compensation Insurance carrier of sad inury. First Report o Injury forms are avalable on our
website listed above

THE EMPLOYEE SHALL:

Or someone on the employee's behalf, notify the employer as soon s possible of an accidental injury or
occupational disease and request medical services if needed. Failure to give notice or to accept medical
services may depriv the employee of the ightto compensaton. Giv promy t the employe, decl or

notice of any claim for or the period of disabilty beyond the third day
aﬂer (he accident.In case of fatal injuries, notice must be given by one or more dependents of the deceased
or by a person on their behalf. I case of failure to reach an agreement with the employer in regard to
compensation under the law, fle a pfition with the Incustral Accident Board for a hearing on the matters at
issuewitin o () years f thedateofaccidntal njury. Al forms can be btaned fom the Office of
Workers' (Emil: dol_dia_ )

University Office Plaza
252 Chapman Road, 2nd Floor
Newark, DE 19702

(302) 761-8200

Violations of Delaware Worker's
Compensation Labor Laws could
resultn fines.

Itis unlawful to retalate against an employee because (e
has made a complaint or given Information fo the Dept of

Labor about possible fabor law violations. Revised 112712028

1fthe payday falls on a non-work day, payment shall be made on the preceding work day.
1f an employee is not present on the reular payday, payment shall be made on the next regular
workday that the employee is present or by mail (ony i requested by the employee).
Wages may be paid to a bank account designated by an employee (upon the employee's written
requesf).
Wages may be paid in cash or by check re made by the
employer for cashing at a bank or other business esblshmentcomerient o e workplace).
Whenever an employee quis, resigns, is discharged, suspended or laid of, the wages eamed shal be
paid on the nextregularly scheduled naynayts) emr wouun the usuial pay channels or by mail (f
requested by ed or terminated.

UNLAWFUL DEDUCTIONS

Employers are not permitted to deduct or withhold wages for:
Cash or inventory shortages;
Cash advances or charges for goods and services (unless there is a signed agreement specifying the
amount owed and the repayment schedule);
Damaged Property
Failure to retum employer's property

Delaware Department of Labor
Division of Industrial Affairs

4425 North Market Sreet - rd Floor 8 Goargetown Plaza, Suite 2
Wimington, E 19802 Georgelown, D 19947
761-6200

6555 Bay Road,Ste.2H 252 Chapman Road, 2nd loor
Dover, DE 19901 Newark, DE 19702
2213

EMPLOYERS ARE REQUREDBY  Violations of Delaware
‘employee because (3he hasmade  LAWTO DISPLAY THIS OFFICIAL  Labor Laws could
acomplaint or given infornationto  POSTERIN A PLACEACCESSIBLE  result infines of up to

THEY REGULARLY PASS.

Itis unlawful o retaliate against an

about po
labor law vilatons.
Revisod 1172023
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