Indiana State Postings

WORKER'S COMPENSATION
NOTICE

Your employer is required to provide for payment of benefits
under the Worker's Compensation Act of the State of Indiana.
Any employee who is injured while at work should report the
injury i i to their supervisor, employer, or desit
representative.
The worker's compensation insurance carrier or the
administrator for

(name of company) (name of Insurance carrier

or administrator)

(name of carrler/administrator)

(malling address)

INDIANA DEPARTMENT OF

WORKFORCE

DEVELOPMENT

This Business
is Subject to
Indiana’s
Unemployment
Insurance
Laws

If you lose your job or work less than
full time, you may be eligible for
unemployment insurance benefits.
is available on-line at

(cty,state, 2p)

www.in.gov/dwd. Computers are
available at any Indiana
WorkOne Center.

No ions are made from

(telephone number)

(contact person)
12120199
Worker's Gompensation Board of Indiana
Ombudsman Division
402 W. Washington St.,, Rm W196
Indianapolis, IN 46204
(317) 232-3808 * 1-800-824-2667

For more information about rights

or procedures under the Indiana

Worker's Compensation system,
call or write:

Did You Serve in the U.S. Military? Are You Still Serving?
[] Active Duty []Reserves [y/]National Guard

VETERAN
BENEFITS & SERVICES

Substance Abuse & Mental Health Treatment
VAhas a vriety of mental health resources,information, treatment options and
s ;

‘mentalhealth.va.gov

Federal Educational Resources

VA education benefits help Veterans, service members, and their qualifed family
needs lie paying college tuition, finding the right school or 5
Iraining program, and getting career counseling

vagov/education

Indiana Bureau of Motor Vehicles
Military, Veteran, & Surviving Spouse Indicators
License Plates Supporting Veterans and Miltary
Wiltary-Provided Motorcycle Safety Courses
Plate & Driver License Renewal/Replacement
Miltary CDL Skils Waiver Program
Voting for Military Overseas Gitizens
in.gov/bmv/resources/military-families

Minority Veteran Resources
‘The Center for annly Vetemns Is Ihe Department of Veterans Affairs mude\ fm

regardless of race, Oan le\wm uv gender.
-
Federal Disability Compensation

who got sick or in the miltary and
senvice made an existing condition worse.

va.gov/disability

State of Indiana Benefits and Services
Tax Credits & Property Tax Exemptions

Vateran License Plates

Veteran and Dependent Education Bensfits

Miitary Family Relif Fund

ployees’ pay for ploy
insurance. This employer pays for

unemployment insurance.
12024

www.in.gov/dwd
1-800-891-6499

For TDD/TYY: 317-232-7560

Women Veteran Programs
Indiana Veterans Memorial Cemetery
Indiana Veterans Home
in.gov/dva (317) 232-3910
Locate your County Veteran Service Office

Legal Assistance
Project (MAP) i

civillegal advice and direct representation to ehmble low-income Hoosier
miltary members, veterans, and their dependents.

Always Designing

for People®

Indiana Department of Labor
402 West Washington St, Am 195

Indianapolss, IN 46204
$ 7. 2 5 per hour

(317) 232-2655
W n.gov/dol
Indiana law requires this poster to be displayed in a conspicuous place in the area where
employees are employed
Most Indiana employers and employees are covered by the minimum wage and overtime
provisions of the federal Fair Labor Standards Act (FLSA); however, those not covered
under federal law may stil be covered by the Indiana Minimum Wage Law.
Both the federal and Indiana state minimum wage increased from $6.55 per hour to
7.25 per hou, effective July 24, 2009
“The Indiana Minimum Wage Law generally requires employers to pay employees at least
the minimum wage for al hours worked and to pay employees 17 times thir reguiar
rate of pay (“Overtime compensation") when employees work more than foty (40) hours
uring a work week. However, there are many exceplions to the overtime pay
requirement. Most of those exceptions can be found at Indiana Code § 22-2-2-3 () — ().
Indiana law requires every employer subject to the Indiana Minimum Wage Law to furnish
each employee a statement of the hours worked by the employee, the wages paid to the
employee, and a lsting of the deductions made. The Indlana Minimum Wage Law aiso
prohibits pay discrimination on the basis of sex.

Tipped Employees

Generally, employers must pay fipped employees at east $2.13 per hour If the employer
claims a tp credit If the employee’s tips combined with the hourly wage do not equal the
minimum wage, the employer must make up the difference.

Trammg Wage

ay 54.25 per hour
ﬂrst 90 consew!we calendar days after the employee Is Inltially emvlwea by he

Violations

Indiana law provides for both ciil and criminal penaltes for violaton of the Indiana
Minimum Wage Law.

For Additional Information

For addtional Information, please contact the Indiana Department of Labor's Wage and
Hour Division by emall at wagehour@dolLin.ov of phone (317) 232-2655

Notice to Employers / Employees
Your state has its own minimum wage law which requires posting a notice regarding the
aspects of that law. Employers are stil required o post the Federal Minimum Wage
‘notice from the U.S. Dept. of Labor Fair Labor Standards Act in addition to this state
posting. According to the Dept. of Labor; where Federal and state law have different
minimum wage rates, the higher standard applies.

| This Posting is for Informational Purposes Only

Employment and Reemployment

SAFETY AND HEALTH
PROTECTION ON THE JOB

INTRODUCTION:

‘The intent of the Indiana Occupational Safety and Health Act of
1974, Indiana Code 22-8-1.1, s to assure, 50 far as possible,
‘safe and heathful working conditions for the workers in the

“The Indiana Department of Labor has primry responsibilty for

standards promuigated under s provisions.
Requirements of the Act include the folowing:

EMPLOYERS:
Each employer shall estabiish

PROPOSED PENALTIES:

‘The Act providss for CVIL penaltis of not more than
$7,000 for each serlous Violation and CNIL penaltes of up
t0 57,000 for each non-serious violation. Any employer
who fails to correct a violation within the prescribed
‘abatement period may be assessed a CIVIL penally of not
more than $7,000 for each day beyond the abatement
date during which such violaion coninues. Except as
olherwise provided below involving a worker fataity, any
‘employer who knowingly or repeatedy violates the Act
may be assessed CNIL penalties of not more than
$70,000 for each violation and a penalty of not less than

work
which are reasonably safe and healthul fo employees and free
from recognized hazards that are causing or likely to cause
death or serious physical harm to employees. The Act further

iolaton of psting requiements can bing  penaly of
w10 7,000

with a Worker

requires that with Salety
and Health Standards, Rules, and Reguiatirs.

EMPLOYEES:

All employees shall comply with Occupational Safely and Health
‘Standards and allrules, regulations, and orders ssued under
the Act, which are applcable to their own actions and conduct,

INSPECTION:

‘The Act requires that an opportunity be provided for employees
‘and their representatives to bring possible safety and healih
violations to the attention of the Department of Labor inspector
In order to ald the inspection. may be fulfled

Fatality

An employer who knowingly violates the Act and where
‘any such violation can reasonably be determined to have
confrbuted to an employee fatalty,shall be assessed a
vl penalty of ot less than $9,472 for each violation and
may be assessed a civi penaly of up to $132,598 for
each violation

VOLUNTARY ACTIVITY:
‘The Act sncourages effors by labor and management,
before the Department of Labor inspections, o reduce

by allowing a representative of the employees and a
representative o the employer to accompany the inspector
during inspection. Where thre s no employe representative,
the inspector shall consult with a reasonable number of
employees

COMPLAINT:

Employees have the right to fie a complaint it the
Department of Labor. There shall be an Inspection where.
reasonable grounds exist for the Departmen of Labor to belleve
there may be a hazard. Unless permission is given by the
‘employees complairing t releass their names, they wil be
withheld rom the employer. Telephone Number (317)
232-2693,

“The Act provides that no employer shall discharge, suspend, or
ofherwise discriminate in terms of conditions of employment
agalnst any employees for thel falure o refusal fo engage In
unsate practices or for fing a complaint, testifng, or
othenwise acting to exercise their ights under the Act.
Employees who believe they have been discriminated against
may file a complaint with the Department of Labor within 30
days of the alleged discrimination. Please note that extensions
of the 30-day fing requirement may be granted under certain
‘special circumstances, such as where the employer has
concealed of misled the employee regarding the grounds for

out of employment.
“The Act encourages employers and employees to reduce
workplace hazards voluntarily and to develop and improve
safety and health programs In all workplaces and
indusres.

‘Such cooperative action wiould initially focus on the
identification and elimination of hazards that could cause
death, njury, o liness to employees and supervisors.

‘The Act provides a consultaton service to assist in
voluntary compliance and give recommendations for the
‘abatement of cited violaions. This service s available
pon a written request from the employer to INSale.
Telephone Number (317) 232-2688.

COVERAGE:

tof
fopresentative that s wih employment noeds. Y
in.gov/dwlveterans-services/contacts (3l

Indiana Department
of Veterans Aftars v
800) 400-4520
INGOVDVA

Veter
US. Department Crisieline.
of Veterans Affairs

va.gov (800) 698-2411

risisLine
SRS

Work Restrictions
for Youth Employees

Effective July 1, 2026
Employers of minors who are 14 or 15 years of age are required by
law to post the maximum number of hours minors may be
permitted to work each day of the week and the hours beginning
and ending each day. The information must be posted in a
conspicuous place or in places where notices are customarily
posted.
Hour Restrictions for 14- and 15-Year Olds
14- and 15-year-olds may ONLY work:
* 3 hours per school day
* 8 hours per non-school day
* 18 hours per school week
* 40 hours per non-school week
* No work before 7am or after 7pm
* May work until 9pm from June 1 through Labor Day
* May NOT work during school hours

Some exceptions to these rules may apply. For more information,
visit https:/ in. or scan the QR code

“The Act does not cover those hired for
or about a private home and those covered by a federal
‘agency. Thase exempted from the Act's coverage include
‘employees in maritime services, who are covered by the
U.S. Department of Labor, and employees In atomic
energy activities who are covered by the Atomic Energy
Commission.

NOTE:
Under a plan approved March 6, 1974, by the U.S.
and Health

discharge. However, which
s pending, would not be considered ustificaton for an
‘extension of the 30-day fiing period. The Commissioner of
Labor shall investigate said complaint and upon finding
ciscrimination in violation f the Act,shall oder the employer to
provide necessary relief 10 the employees. This relef may
Include rehirng, reinstatement to the job with back pay, and
restoration of senioriy.

Al

‘Administration (0SHA), the State of Indiana is providing
job safety and health protection for workers throughout
the State. OSHA will monito the operation of tis plan to
‘assure that coninued approval s merited. Any person

sy make a complaint regarding the State administration
of this plan directy to the OSHA Reglonal Offce, Regional
‘Administator, Region V, U.S. Department of Labor,
Occupational Safety and Health Administration, 230 South

under Federal Occupational Safely and Health Act and may file
‘2 complaint with the U.S. Secretzry of Labor within 30 days of
the alleged discriminatio.

VIOLATION NOTICE:

When an alleged violation of any provision of the Act has.
‘ocourred, the Department of Labor shll promptly issue a
written order to the employer, who shall be required to post it
‘prominently at o near the place where the alleged violation
‘occurred uniil it is made safe and required safeguards are
provided or 3 days, whichever Is longer.

s
RO

EMPLOYERS: This poster must be disp

Chicago, linols 60604, Telephone
Number (312) 353-2220.

MORE INFORMATION:

INDIANA DEPARTMENT OF LABOR

402 West Washington Street, Room W195.
Indianapoli, Indiana 46204

Telephone:  (317) 232-2655

TTioice: ~ (800) 743-3333

Fax: (317) 233-3790
Internet:  http://www.in.qow/labor

in the

below.

F and
Employees younger than 18 years old shall not work in occupations
designated as hazardous by the child labor previsions by the Fair
Federal Labor Standards Act of 1938 as amended (29 U.S.C. 201,
et seq.)

Learn More

Indiana Department of Labor
Youth Employment Division
402 W. Washington St., Room W195
Indianapolis, IN 46204
(317) 232-2655

EQUAL EMPLOYMENT
OPPORTUNITY IS THE LAW.

YOUR RIGHTS, OUR MISSION.
INDIANA CIVIL RIGHTS COMMISSION (ICRC)

WHAT IS WORKPLACE HARASSMENT?

Workplace harassment is any unwelcome verbal, written, or physical
conduct that shows hostility or aversion towards a person on the
basis of a protected class.

State law currently protects employees on the basis of:

* Race

* Religion

* Color

* Sex

* Disability

« National Origin

*  Ancestry

* Veteran Status

*  Age (40-75)*

Local and/or federal law may also protect on the basis of:

* Pregnancy

* Sexual Orientation

* Gender Identity

POLICIES AND PROCEDURES

It is important employers make clear, specific policies and procedures
for reporting and evaluating allegations of workplace harassment.
Employers should handle complaints of workplace harassment in a
timely and professional manner to ensure allegations are properly
and effectively addressed

Any person who feels they have been subject to workplace
harassment may file a complaint with ICRC. Complaints can be filed
in person by mail, fax, or on our website.

Employment complaints must be filed within 180 days from the
date of the alleged discriminatory act.

ICRC is ready to assist you with your discrimination claim.

SCAN THE QR CODE
TOVISITICRC’S

CONTACT US PORTAL TODAY!

Office: (317) 232-2600

Toll Free: (800) 628-2909

Heanng Impaired: (800) 743-3333

.gov/icrc
100 Nonh Senate Ave. RM
N300 Indianapolis, IN 46204
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